The earth and everything on it belong to the LORD.
The world and its people belong to him.
Psalms 24:1 (CEB)
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Beth Allen DuBois, Moderator
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Rodney, MI 49342

LETTER FROM OUR MODERATOR
Dear brothers, sisters, and siblings in Christ,
We continue to pray, think, and talk about articulating a compelling vision for the
Church of the Brethren. As we work at that larger process, consider our work
together in the Michigan District, and prepare to gather for worship and business
(and probably lots of singing!), I invite us to remember and celebrate this theme
from Psalm 24:1 (CEB): "The earth and everything on it belong to the LORD. The
world and its people belong to him." Although delegates will be seated at 4 on
Friday afternoon, please note Friday's earlier events and come if you can:
We are offering a pre-Conference Clergy Tax Seminar Friday morning, and the
cooks will have lunch (pre-registration for Conference is always so helpful to your
Program and Arrangements team).
We will have an opportunity to get to know each other while sharing Christ's love
by assembling Clean Up Kits (http://www.brethren.org/bdm/kits.html) to help
neighbors affected by flooding, tornadoes, and other disasters. Consider how you
might extend the invitation to contribute items to your congregation, Sunday
School, Vacation Bible School, or other groups.
Pastor Laura Stone, chaplain at the Timbercrest Senior Living Community in
North Manchester, will be speaking as we gather for worship Friday evening
and Saturday afternoon. You can read some of her good work on her blog; her
bio is at https://thepatchworkpietist.com/about/
Our journey following Jesus continues. Come ready to share of the ways the Holy
Spirit is moving in your communities!
Love,
Beth
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CWS Emergency Cleanup Buckets
Here’s what you’ll need:
o One five-gallon bucket with resealable lid (If bucket has been used, clean well but do not
use if it has held chemicals of any kind.)

o
o
o
o

Four scouring pads
Seven sponges, including one large
One scrub brush
Eighteen reusable, lightweight dry cleaning towels (e.g. Handi wipes or Easy Wipes) o
One 50 oz. or two 25 oz. bottle(s) of liquid laundry detergent o One 16-28 oz. bottle of
liquid disinfectant dish soap

o One 12-16 oz. bottle of household cleaner that can be mixed with water (no spray
bottles) o One package of 48-50 clothespins o Clothesline, two 50 ft. or one 100 ft.
o Five dust masks
o Two pairs heavy-duty, waterproof dishwashing gloves (latex-free, non-surgical) o One
pair work gloves, cotton with leather palm or all leather

o 24-28 heavy duty or contractor type 30-45 gallon trash bags on a roll and removed from
carton o One 6-9 oz. bottle of non-aerosol insect repellent
All cleaning items must be new – all liquid items must be capped and securely tightened.
Place all items into the bucket, making sure they are packed securely to avoid damage
during shipment. Snap the lid on tight and seal with packing tape.
Value: $75.00
Processing fee: $3.00 per bucket
*Do not enclose money inside the kits or in the shipping boxes
Find Shipping and donation instructions at cwskits.org
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Congregational Withdrawal Process
Church of the Brethren

The Michigan District depends on generous offerings during our
three worship services to make up the difference between our
registration fees and the actual cost of district conference.
Checks can be made out to Michigan District.
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2019 Michigan District Conference
Schedule
Friday, August 16
8:30-9:30 Registration for Clergy Tax Seminar
9:30 a.m.-11:30 a.m., Clergy Tax Seminar with Deb Oskin & BBT
11:00 Program & Arrangements Committee Meeting
11:00-2:30 Exhibit Set-Up
12:00 Lunch
12:30 Registration Opens
1:00 Leadership Team Meeting
2:45-5:45 Daycare (infant & preschool)
2:00-3:45 Service Jubilee: packing clean-up kits
http://www.brethren.org/bdm/kits.html
4:00- 6:00 Day Camp Session (Kindergarten-5th grade)
4:00- 6:00 Jr. and Sr. High activities
4:00 Seating and Consecration of Delegates
4:15- 6:00 Business Session I (agenda on pg 23)
6:00 Dinner
6:45-8:45 Daycare (infant & preschool)
7:00-8:30 Worship
8:45-10:30 Snack, possible campfire
10:30 Office Closed
11:00 Campground Quiet

2019 District Conference Schedule Continued
Saturday, August 17
7:15 Office Open
7:30-8:15 Breakfast
8:15-noon Daycare (infant & preschool)
8:15-noon Day Camp Session (Kindergarten-5th grade)
8:15 -11:45 Jr. and Sr. High activities
8:30-9:30 Insight Session
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9:45 Hymn Sing
10:00 Seating of Delegates
10:10-11:55 Business Session II
12:00-1:00 Lunch
1:00 - 5:15 Daycare (Infants and preschool)
1:00-5:15 Day Camp Session (Kindergarten-5th grade) 1:00-5:15
Jr. and Sr. High activities as planned
1:00-2:00 Insight Session
2:15- 3:15 Worship
3:30 - 4:45 Business Session III
4:45 Consecration of New District Leadership
5:00 - 6:15 Dinner
6:30 - 7:30 Vespers/Music/Campfire
11:00 Church Grounds Quiet
Sunday
8:00 Breakfast
Informal worship TBD if campers remain

CONFERENCE RULES
For a happy Conference experience, please observe the following:
Upon arrival, go to the registration window, register, secure lodging or camping space
and meal tickets. You must be registered to be covered by conference insurance.
District Conference is covered by a supplemental insurance plan which pays benefits for
expenses not covered by one’s primary insurance plan.
Do not move furnishings from room to room, or from building to building. If this is
necessary, please contact the Conference Director.
Help keep the conference clear of trash and litter. PITCH IN. Use available trash
receptacles. When you leave, be sure your housing or camping area is cleaner than
when you arrived.
Please observe QUIET HOURS as printed in the conference schedule. We need to
respect the rights of others to get their rest. Persons are expected to be in their lodging
30 minutes after the scheduled quiet hour.
For health and safety reasons, please leave pets at home.
Use of tobacco, alcohol, and similar drugs is prohibited.
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We are responsible for any damage done to the facility during our occupancy.
Please report any damage to the Conference Director.
Campfires must be built only at designated spots, and all safety precautions used.
Insurance and fire regulations prohibit the use of any heat- generating appliances in the
buildings.
Sale of any items at District Conference needs prior approval by Conference Central
Committee. Presently, groups approved are SERRV, Brethren Press, Camp Brethren
Heights, and District youth (store).
Any other group wanting to sell items needs approval from Conference Central
Committee no later than the spring District Board meeting.

CONFERENCE INFORMATION
REGISTRATION
$15.00 per person for the entire conference, or $10.00 per person per day and a
maximum of $40.00 per family.
See the registration form.
The actual cost for the Conference is considerably more than this. We depend on
offerings during Worship and special gifts to make up the difference. We finance the
Conference this way so that the cost is within reach of all who wish to attend.
We hope you will generously support this form of “bearing one another’s burdens”.
CHILDREN’S ACTIVITIES
Child care for infants and preschoolers is available during Worship and Business
sessions.
A Day Camp program will be provided for children who are three years old through
those who have completed sixth grade.
It is expected that children attend all the sessions or be supervised by their parents.
YOUTH ACTIVITIES
(Junior and Senior High)
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All youth coming to District Conference are expected to see it like a rally and participate
in planned activities.
Parents and guardians are expected to be responsible for their youth 24 hours a day.
Unregistered youth will be asked by the Conference Director to go home.
GUESTS
We are happy to welcome visitors and guests to our conference who come from other
Church of the Brethren districts, denominational staff, Annual Conference officers,
ecumenical partners, and friends. Let us learn to know each other and share in the love
of Jesus Christ who makes us one.

Directions to Camp Brethren Heights
9478 Brethren Heights Rd. Rodney, MI
49342 Tel: 231-867-3618
Please Note: If you are using GPS and using the address, it will take you to
Brethren, or Rodney, MI, NOT to CBH. Re-program your GPS to: 9478 Lakeview
Blvd. Rodney, MI 49342 or "Brethren Heights Youth Camp."
Directions:
From Rodney (which is where your GPS is likely to take you)
Follow M-20 thru Rodney till you get to the Gas Station on the north side of the
road, just past the Gas Station M-20 turns right towards Mecosta, DO NOT turn
right. Turn left onto 120th Ave. (2.0 mi.), Turn right onto 16 Mile Rd. (1.0 mi.),16
Mile curves left and becomes 110th Ave. (1.0 mi.), Turn right onto 17 Mile Rd.
(2.0 mi.), Turn right onto
90th Ave.(0.6 mi.), 90th curves left, DO NOT follow curve, head straight towards
Jehnsen Lake and turn right onto Lakeview Blvd./Brethren Heights Rd. (0.2 mi.),
Follow Rd. to the Camp Lodge (0.4 mi.)
From U.S. 131
Take Big Rapids exit 139 and head east onto M-20 (1.7 mi.), Turn left onto State
Street/BUS 131 N (0.8 mi.), Turn right onto Maple/M-20 (0.6 mi.), Turn right onto
S 3rd
Ave./M-20 (0.2 mi.), Turn left onto Colburn Ave. (0.4 mi.), Colburn becomes 16
mile
Rd. (7.9 mi.), 16 Mile curves left and becomes 110th Ave. (1.0 mi.), Turn right
onto 17 Mile Rd. (2.0 mi.), Turn right onto 90th Ave.(0.6 mi.), 90th curves left, DO
NOT follow curve, head straight towards Jehnsen Lake and turn right onto
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Lakeview Blvd./Brethren Heights Rd. (0.2 mi.), Follow to the Camp Lodge (0.4
mi.)
From South M-66
Take left onto M-20 and follow M-20 west through Mecosta (6.5 mi.), Turn right
onto 80th Ave. (2.7 mi.), Main road curves left - DO NOT follow, turn right and
continue north on 80th Ave. (1.8 mi.), Keep left at fork of 80th & Taft Rd. continue
on 80th (1.2 mi.), 80th makes left and becomes Wilson Rd. (0.7 mi.), At the T,
Wilson becomes 90th Ave. turn left at the T, then right on Lakeview Blvd./Camp
Brethren Heights Rd. (0.2 mi.), Follow Rd. to the Camp Lodge (0.4 mi.)
From North M-66
Turn right onto 20 Mile Rd. in Barryton (5.8 mi.), Turn left onto 90th Ave. (3.6 mi.),
90th curves left, DO NOT follow curve, head straight towards Jehnsen Lake and
turn right onto Lakeview Blvd./Brethren Heights Rd. (0.2 mi.), Follow Rd. to the
Camp Lodge (0.4 mi.)

Parliamentary Procedures in Brief
In order that the delegate body may participate readily in the parliamentary aspects of the
business sessions, the following summary of the more common kinds of actions may be helpful:

I.
A.

When you want to bring before the Conference for its consideration a particular subject
or item of business, the proper motion is: Main Motion.
Main Motion requires a second, is debatable, is amendable, and requires a majority
vote to pass (or two-thirds vote if previously agreed on by conference action).
Form: “I move that….” Or “I move the adoption (acceptance, approval) of their report.”

II.

When you want to modify or in some way appropriately dispose of a matter of business,
you (motions are listed in the order of their precedence with the highest ranking given
first):

A. Move to lay on the table, or take from the table (requires a second, not
debatable, not amendable, *simple majority).
Object: To lay aside business in such a manner that its
consideration may be renewed later.
Form: “I move that this matter be laid on the table” or
“I
move to take from the table …”

B. Move the previous question (requires a second, not debatable, not amendable,
twothirds required).
Object: To stop debate on the immediately pending question.
Form: “I move the previous question.”
Please note that merely calling the “question” from the floor is not the same as a motion for the
previous question and does not obligate the moderator to take a vote.
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C. Move to postpone to a set time (requires a second, debatable, amendable,
*simple majority).
Object: Unlike tabling, the business is considered at a later time without needing to be
“taken from the table.”
Form: “I move that this matter be postponed to…”

D. Move to commit, refer, or recommit (requires a second, debatable, amendable,
*simple majority).
Object: To place the business in the hands of a few for later reporting to the Conference
(for major changes).
Form: “I move that this matter be referred to a committee of to be named by… with
instruction…”

E.

Move to amend (requires a second, debatable, amendable, simple majority).
Object: To change or modify, to “amend” (for minor changes).
i
Form: “I move to amend the motion by striking out…” ii. Form:
“I move to amend the motion by inserting…between…and…” iii.
Form: “I move to amend the motion by adding…after…” iv. Form:
“I move to amend the motion by striking out…and `inserting…”
v. Form: “I move to amend by striking out…and substituting this (read or state the
substitution).
F.
When you want to take action governing the conduct of business, you may introduce:
Privileged and incidental motions—motions that take precedence over any pending
question although not
related to that question (not debatable).
i.

Move to adjourn or recess.
Object: To dismiss a meeting or to provide for an
intermission. Form: “I move that we adjourn
(recess while…or until…).”

ii.

Raise a question of privilege.
Object: To get the attention of the moderator
at once, to ask a question, or to attend
to some matter that cannot wait.
Form: I rise to a question of privilege.”

iii.

Rise to a point of order.
Object: To raise the question as to whether
there has been a breach of order.
Form: “I rise to a point of order.”
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*Required

Business Session Agenda 2019
Friday 4:00- 6:00 Business Session I
4:00 Call to order, welcome, introduction of officers, opening devotions
Introduction of denominational staff
Seating and consecration of delegates
Review of rules/parliamentary procedure
Approval of Agenda
Approval of 2018 District Conference Minutes
4:30 Presentation of the slate
4:40 Denominational Reports (shared)
Brethren Benefit Trust
On Earth Peace (Lucas Al-Zoughbi)
5:05 Standing Committee Delegate
5:20 District Executive Report
5:30 Leadership Team
Discussion of Design Group International Consultant Steve Slagel’s report
Saturday 10:10-11:55 Business Session II
10:00 hymn and reseating of delegates/roll call
10:10 Camp Brethren Heights Report
10:25 Ministry Team
10:30 Treasurer
Finance/Resource/Property
Presentation of the Budget
Discussion and Voting on the Budget
11: Voting on the Slate
11:10 Informational review of the process when congregations consider
leaving the denomination
Saturday 3:30 - 4:45 Business Session III
Discipleship Team
New Church Development and Renewal
Brethren Volunteer Service
Manchester University
Bethany Seminary
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Brethren Disaster Ministries
Bob Schnepp: Developing a Disaster Response Team from Michigan
District

2018 CONFERENCE MINUTES
August 17-18, 2018
“Be Holy as I am Holy, says the Lord”
— “be in Communion
with Him” Elaine Foster, Moderator Friday August 17,

2018
4:15 Meeting was called to order by Moderator Elaine Foster.
4:20 Seating of Delegates and roll call.
Beaverton
Common
Spirit
Crystal
CoB
Drayton
Plains
First CoB
Flint
Hope CoB
Lakeview
CoB

Bill
Raymor
Hilary
Lewis
Kelly
Isman

Cary
Dukes
Wendall
Peterson

Jack
Durnbough

Dan
Chris
McRoberts Hamilton

Michele
Kennedy

Jeannie
Kauffman

Carol
Cowger

Janet
Stroup

Beverly
Gardner

Don Leaf

Julie
Kilmer

Mike Roth
Mary
Lorah
Hammond

Lansing
CoB

Anne
Suess

Living
Peace CoB
Lost &
Found

Dawne
Vowler
Steven
Headings

Jennifer
Roth

Marilla
CoB
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Midland
CoB

Cheryl
Felch

Grace
Smith

Muskegon
New
Haven

Bob Tarte

Bill Naile
Mike Beach

Brian Ruth
Sherry
Tim
Pries
Joseph

Onekama
CoB
Shalom
Community Trevor
Church
Bectel

Jill Beach
Mark
Ward

Skyridge
CoB

Carrie
Gross

Karen
Ruth
Tomlonson Moerdyk

Sugar
Ridge CoB
The
Church In
Drive

Shawn
Keith

Jordan
Watson

Frank
Owen Tosh Polzin

Jason
DeWeese

Woodgrove
Brethren
Christian
Parish
Zion CoB

Kevin
Switzer

Brenda
King

4:25
4:30

Mary Gault: Announcements.
Introduction of front table, Moderator Elaine Foster.
Moderator- elect: Beth DuBois, Writing clerk: Beverly Gardner,
Parliamentarian Frank Polzin.
4:35 Wanda Joseph, Leadership Team Chair, gave report on 2018 activity. (page
26).
Report form Ministry Team (page 32).
Report from Peace Coordinator Team (page 33).
4:43 Stephanie Moats presented the Financial Report from 2018 (page
31) 4:50 John Willoughby, Standing Committee, gave his report.
5:00 Beth Sollenberg – Interim District Executive was introduced.
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She stated that we are not alone but part of a large church family. We need
to talk together to find out how we can get along together. Romans 12=talk
session
Pie and ice cream followed
Saturday August 18, 2018
Roll call- sign in sheets were provided on tables.
9:45 Move in Our Midst –
Mary Gault:
Announcements.
There will not be Sunday School or worship tomorrow.
Please fill out the evaluation form.
SERRV items are available for purchase today.
10:00 Elaine Foster, Moderator, opened the session with Scripture, Colossians:
3 Beth DuBois announced a 2 minute time limit for comments.
Jason DeWeese representing 7 church steering committee presented this
motion: I move to add the following motion to the agenda as a business item: In an
effort to comply with the 37:10 majority decision at the 2017 Michigan District
Conference allowing seven churches to form a new district in Michigan, I move that
any congregation who is not in agreement with the Compelling Vision once that
process is complete or by the 2020 Michigan District Conference, whichever comes
sooner, be allowed to purchase their buildings, properties, and assets from the
Michigan District of the Church of the Brethren for $1.00 and be dissociated from
the Denomination at the 2020 Michigan District Conference without further penalty.
Motion was ruled out of order.
Wanda Joseph explained the position of Leadership Team that new items
for the agenda need to be presented to the Leadership Team ahead of the District
Conference. Question: Carie Gross (Skyridge) Who voted on the decision at
Annual Conference to not consider new business?
Answer: The Annual Conference Delegates.
Question: Should this body (District Conference) vote on accepting new
motions as well?
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Response: Beth Sollenberger, Interim DE: As a matter of polity, we
should not accept a new query at this conference Elaine – prayed
about the dissension.
Carrie Gross -Will the 7 (new district churches) representative have an
opportunity to report on their position and/or tell their feelings? Jenny
DeWeese (Church-In Drive) – The motions is not a query. This motion
would apply to any congregation in Michigan. We want a friendly
“pathway to departure” for any congregation not agreeing with compelling
vision that will be developed by Annual Conference. Elaine: Motion is still
ruled out-of-order.
10:20 Beth Sollenberger: Reported on Interim District Executive. She expressed
appreciation for contact and hospitality. She celebrates commitment of District
Conference Leadership Team and for new Pastor appointments. She presented
certificates to Chris Campbell and Kevin Switzer for 5 years. To Jim Kinsey: 50
years.
Hymn: Be Thou My Vision
10:25 Wanda Joseph – Agenda item: Moved to officially disorganize The Lost &
Found Fellowship. The motion required no second.
Mary Lorah Hammond –( Flint) support the motion with sorrow. Applauds
work done there.
Chris Hamilton – (Hope) as moderator of Lost & Found mourns loss, but
seeds were planted.
Shawn Keith (Sugar Ridge) Any insights to share with other congregations?
John Keats (Sugar Ridge) Is there any help coming for situation with the 7
churches? We need to engage community based on its needs. It isn't about us, it's
about God. Support is needed, not money.
Motion passed with one dissenting vote.
10:35

Stefanie Moats, Treasurer Copies of 2019 budget were distributed..
Questions: Ann Suess, Ruth Mordyke- What planning is being done re:
the gap in funding and drawing from MEEB Fund?
John Willoughby welcomes people to join budget committee.
Motion to accept the budget. Question called. Motion carried –
unanimous.
Mark Ward made motion to approve minutes from 2018.
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Frank Polzin seconded and motion carried. Suggestions to go
through and correct spelling of names in last year’s minutes.
10:40 Bob Schnepp – MI Disaster Relief Ministry. ( page37) Please view the
display in the Upper Room and consider joining a team to go to Puerto Rico before
the end of the year. Participants would need to provide some transportation costs.
10:45 Chris Hamilton – Gifts and Discernment Committee Chair. Please fill out
1 page survey to aid in recruitment. Thanks to team members. Dan McRoberts
spoke about ZOOM app for meeting via computer. There are 2 blank positions on
the slate:
Moderator Elect (3 year term) and New Church Development/Renewal Leader.
District Conference slate was presented. Motion passed unanimous.
Vote to confirm Mark Ward and Mark Hillsamer to serve as Rau Farm
trustees. Motion passed.
11:05

Agency Reports: Videos about Global Hunger,
Bethany Seminary and On Earth Peace. (page 48)
Bethany Benefit Trust – Steve Mason. (page 42) Celebrating 75 years of
the Pension Plan for church workers. Provides asset management and insurance
services in a “Brethren Way” with no harm to monetary performances. Please visit
their exhibit.
Amy Beery – Bethany Seminary Youth Coordinator. Please come to visit
the
campus. Website has been updated. Have new “scholar in residence”.Seeking
candidates for Spring. Senior High “explore your call” 10 day program. Only
$25.00 (in
Richmond,IN ) for youth. Pillars & Pathways” program - 8 students live simply
together and volunteer in the community. Tuition, books, room & board are
covered. 8 Nigerian students (JOS) participated via ZOOM in a class with
Richmond, IN students.
11:25 Camp Brethren Heights Report, Randall Westfall, director. Report
included in Conference schedule. A video presented by Steve Headings. Making
connections with Amish neighbors and Jensen Lake Association.
NYC Report Randall Westfall, Conference adviser. A short report with
photo
included in conference schedule.
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Randall Westfall closed morning session with prayer.
12 noon

Lunch Break

1:15
Moderator Elaine Foster re-convened the business meeting.
Clarification by Frank Polzin: due to a housekeeping error, our business agenda
was not approved yesterday or this morning. Elaine Foster asked those in favor of
affirming that the work of the conference thus far was, in fact, the work of the MI
District of the Church of the Brethren please raise hands. Passed, none opposed.
David Steele; General Secretary of the CoB National, introduced this
afternoons session: Engaging in the “Compelling Vision”
Guidelines for sacred sharing.
1. Individual Response Form.
2. Table evaluation form
All congregation members were seated at table groups and each group chose a
table facilitator. The intent is to hold conversations like this in all districts. Some
skepticism has been expressed about this process. It is intended to engage all
voices within the church body. Listed national team leaders of Compelling Vision
Working Group. The Guiding Statement was presented on screen. Goal is to
formulate a vision statement for affirmation at 2020 Annual Conference.
Questions from Annual Conference.
What compels you to follow Jesus?
Common themes and values?
What can make a COB vision compelling?
David facilitated table groups to discuss and pray and record individual responses to
10 questions. Table facilitators recorded group responses. David thanked everyone
for their participation (about 35 people in the groups).
3:35
Elaine called for a motion to adjourn the business portion of the 2018
District Conference meeting.
Motion carried.
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Friday August 16, 2019 4:00- 6:00 Business Session I
4:00 Call to order, welcome, introduction of officers, opening devotions
Introduction of denominational staff
Seating and consecration of delegates
Review of rules/parliamentary procedure
Approval of Agenda
Approval of 2018 District Conference Minutes
4:30 Presentation of the slate
4:40 Denominational Reports (shared)
Brethren Benefit Trust
On Earth Peace (Lucas Al-Zoughbi)
5:05 Standing Committee Delegate
5:20 District Executive Report
5:30 Leadership Team
Discussion of Design Group International Consultant Steve Slagel’s report

Brethren Benefit Trust

2019 Greetings from Brethren Benefit Trust to the moderator,
delegates, and members of Michigan District! It is our pleasure, as
an agency of the denomination, to serve you.
Since last year’s District Conference, our denomination has been
navigating the discernment and conversation of the Compelling Vision
process — a process that will hopefully clarify and unify who we are as
a church. Our BBT group took part in this as well, addressing three
key questions — What does a church that is making a difference in
people’s lives and in the world look like? What do we need to do to
become that kind of church?
What can BBT do to help us become that kind of church?
Through our collective travels and engagement in the Compelling
Vision process, we have heard a variety of opinions of what this
process will have achieved when it is concluded, and until the
18

Compelling Vision Process Team is able to distill direction and/or
outcomes, uncertainty will continue.
But not for BBT. BBT was formed by the Church of the Brethren Annual
Conference to serve members and organizations of the denomination,
and others of like mind. While we acknowledge that there is dissension
and disagreement within the denomination, BBT’s role is to serve all
congregations, employees of affiliated agencies and organizations, and
other organizations that share common values and bonds. Brethren

Pension Plan
Church of the Brethren Pension Plan serves more than 4,700 current
and former employees of congregations, districts, camps, retirement
communities, and denominational organizations.
Last year, approximately 1,780 monthly benefit payments averaged
$753, which means we paid out more than $1.3 million to our
members in total monthly benefits!
Earlier this year, Brethren Pension Plan switched to a new
recordkeeper, Northwest Plan Services. We see a big advantage to
working with a smaller, niche-style recordkeeping company that will be
better able to manage the unique, complex structure of our Plan, as
well as troubleshoot and solve problems for members, and improve
their overall customer experience. Church Workers’ Assistance

Plan
This benevolence ministry offers grants to active and retired church
workers who have severe financial need. In 2018, more than $330,000
was given in assistance to 47 individuals, and this included helping
three families save their home from foreclosure. This year we
expanded the scope of the program as we started issuing grants to
pastors and church workers in Puerto Rico.

Brethren Insurance Services
Brethren Medical Plan completed its first year as a partially self-insured
plan in 2018, a transition from a fully insured arrangement that has
given us more control over plan design, premium setting, and groups
that can join the plan. We are working to grow the Plan by emphasizing
proactive prevention instead of reactive treatment. In 2019 we passed
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along a premium rate increase of no more than 1 percent. We continue
to work to stabilize and grow the Plan with the hope of again providing
medical insurance to our pastors at a future date. We also saw an
increase this year of usage of our ancillary insurance offerings, which
includes life, vision, dental, Medicare Supplement, short- and long-term
disability, and long-term care.

Asset Management through Brethren Foundation Funds
BFFI manages assets for congregations and denominationally related
organizations with accounts from $10,000 to more than $10,000,000.
Staff work diligently to ensure that clients have numerous investment
options, can check the status of their funds and handle administrative
tasks via a secure online Web portal, and are able to access their funds
very quickly, much like one would with a bank, through electronic fund
transfers. Assets under management at the end of 2018 for nearly 200
organizational clients were $165,959,489. We would love to serve your
congregation and district if we aren’t already. Let’s talk!

Charitable Gift offerings through the Brethren Foundation
(BFI)
This ministry manages deferred gifts for any Church of the Brethren
members who are working on stewardship of their resources. It offers a
number of charitable gift instruments for various types of needs and
results, and can write a gift for multiple Church of the Brethren
congregations and organizations. Assets under management at the
end of 2018 were $4,467,815. At the end of 2018, BFI was managing
assets for nearly 150 deferred gift donors.

Investment Oversight
We are keenly aware that the stock market in the past year
experienced wild up-and-down swings, which in turn affected our
members’ and clients’ peace of mind. It was difficult to watch the
numbers going in the wrong direction at the end of 2018, an action that
is completely out of our control. What we can do, however, is maintain
a strong stable of investment options that perform well both in terms of
real returns and when compared with their respective benchmarks. We
believe investments should be for the long term, and so we evaluate
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our investment managers and mutual funds over a five-year rolling time
period. Providing sound investment choices to our members is one of
our top mandates, and we do so by having solid investment choices
with investment assistance available so that all those we serve can
work toward fulfilling their financial goals.

Brethren Values Investing
We have long believed that Brethren values investing not only makes
sense from a conscience perspective, but that our valuesbased
portfolio frequently outperforms portfolios that are not considered
socially responsible. Wherever possible, our investments are consistent
with Church of the Brethren Annual Conference statements. Screened
from our portfolios are the 25 publicly traded companies that receive
the top U.S. Department of Defense contracts, as well as companies
that generate 10 percent or more of their gross earnings from U.S.
Department of Defense contracts, firearms and military weapons
systems, weapons of mass destruction, abortion, alcohol, gambling,
pornography, or tobacco. Companies that are egregious violators of
environmental or human rights regulations are also screened. We also
practice advocacy through BVI with companies in which BBT owns
stocks, and with other initiatives that affect how companies interact with
shareholders and with others in the global community. Lastly, positive
investing is also a component of BVI, which means investing funds in
higher-than-normal risk areas that help stimulate economic growth in
innercity redevelopment communities. We have one such investment
option that helps rebuild communities nationwide.

Workshops for all
While overseeing retirement funds and retirement planning for other
people, we recognize the importance of equipping them with the tools
they need to be successful, and BBT has taken several steps to bolster
this feature within the organization. Several staff members have
received certifications that give them the knowledge and credentials to
increase their level of service to our members. It was necessary in
2018 to add a staff person who is responsible for offering resources
and direction to Brethren Pension Plan members, which will help guide
their journey toward retirement readiness. And as in past years, we will
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continue to provide free educational presentations on topics such as
retirement readiness, long-term care, financial wellness, stewardship,
and more. Feel free to pick up our workshop brochure at our booth or
from a BBT staff member. We’ll be glad to present a BBT workshop at
your congregation upon request.

How BBT has served
BBT is proactive in its advocacy to solve problems and provide
solutions to those we serve. We offer quality products at competitive
prices. We provide resources and information to help individuals and
organizations become strong stewards of their financial resources.
And, with compassion, we provide benevolent funds to help pastors
and church workers who have extraordinary financial challenges.
Brethren Pension Plan began in 1943; Brethren Insurance Services in
1954. Our asset management and deferred gifts ministry began in
1990. Through the decades we have served thousands of pastors,
church workers, and employees of affiliated Church of the Brethren
organizations, as well as individual church members. We expect to
continue our service for decades to come.
Building Financial Security. Bettering the World. Together. That’s BBT.
Harry Rhodes
Nevin
Dulabaum
Chairman
President
1505 Dundee Ave. • Elgin, IL 60120-1619 • www.cobbt.org
847-695-0200 • 800-746-1505 toll-free • 847-742-0135 fax
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On Earth Peace: Lucas Al-Zoughjbi

Greetings Sisters and Brothers,
On Earth Peace is delighted to share our 2019 report as you gather to do the
work of ministry at your District Conference. “Seeing Jesus” is our 2019 theme
and it represents a celebration of all the places we witness the work of Jesus and
his ministry being carried out in the Church of the Brethren and beyond. From
Oregon and Ohio to Nigeria and Palestine, we are working alongside Jesusinspired leaders and communities for justice and peace.
Among our newest offerings is the Congregational Peace Health
Checkup in which we invite you to reflect about the vitality of your congregation
specifically focused around how Christ’s teachings of peace, nonviolence, justice,
and reconciliation take shape in your common life and your ministries. Through
this process of reflection and discernment, we hope to strengthen the work and
the connectedness of local
congregations in these vital areas. Please contact Matt Guynn at
MGuynn@OnEarthPeace.org to learn more about how this ministry might support
the work taking place in your district.
We continue to experience growth and transformation through our On Earth
Peace Internship Program that invites 18-24 year olds, college and graduate
students of all ages to gain experience working for justice and peace. While many
of our interns have been affiliated with Brethren institutions of higher education,
we are attracting students from other backgrounds who are drawn to our work
and the peace church heritage it inspires. Contact Marie BennerRhoades at
MRhoades@OnEarthPeace.org to learn about this and other programs that are
available for youth and young adults in your congregations and district.
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OEP supports several Communities of Practice (CoP) that focus on specific
issues of justice and peace like environmental stewardship, anti-racism, and
conflict transformation within congregations and communities. Early this year, the
OEP Prison Justice Community of Practice was thrilled to support the “You
Deserve Love” Project based out of the Good Shepherd Church of the Brethren
in Blacksburg, VA. Started by a four-year old who wanted to send messages of
love and hope to individuals on death row, the project grew tremendously and
even gathered recognition from professional media coverage, and received an
overwhelming positive response from the prisoners.
Over the last year the board and staff of On Earth Peace have worked
diligently to update our values, vision, and mission statements. Rooted in our
anti-racism and antioppression commitments, we examined our historic and
current program offerings and ministries, the local, national, and international
work of our constituents and congregational partners, and the unique
contributions On Earth Peace brings to the larger movement for justice and
peace. The new statements are as follows: Values:
❏ Jesus-Centered Spirituality - We follow Jesus into the work of justice and
peace. We share in spiritual practices and develop faith resources to help
undergird our programs.
❏ Positive Peace - We learn, teach, and practice dynamic forms of
peacemaking which see conflict as an important tool to meet needs,
address injustice, correct imbalances of power, and seek healing and
reconciliation.
❏ Anti-Racism/Anti-Oppression - We commit to name and undo barriers to
participation in our programs based on identity, and to work for full inclusion
and equity for all who wish to join in our work. We commit to the long-term
transformation of On Earth Peace, the church, and society.
❏ Intergenerational Leadership - We nurture peacemakers and leaders,
and honor the wisdom, skill, and experience of all generations.
❏ Beloved Community - We commit to raising the levels of relationships
until justice and peace prevail, and all people attain their full human
potential.
Vision: A world in Beloved Community, liberated from oppression, violence, and
war.
Mission: We develop and walk with leaders and communities who work for
justice and peace.
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We are excited about completing this important work and look forward to living
into these values, vision, and mission together with you and the congregations
and members in your district. We’d love to hear about how you already see them
alive in the work of your district!
We hope that your district conference is a success and we value the continued
financial support of the congregations that are represented. Last year,
congregational giving accounted for over one-third of total funds raised for On
Earth Peace. Email OEP@OnEarthPeace.org to learn more about congregational
giving opportunities.
Peace & Blessings!

Interim District Executive Report – E. Ike Porter
I have been blessed by the opportunity to get to know some of you better than I
did earlier. I know that your hearts are committed to serving the Lord with love,
grace and mercy. I have had the opportunity to speak with some of the pastors,
some of the congregations and some of the Church Boards. I have come away
from all of these meetings with an uplifted spirit and a sense of the greatness of
God.
My relationship to the Leadership Team changed with my movement from the
Ministry Team to become the Interim DE. I have been blessed by my observation
and work with the Team. They demonstrate a tremendous commitment to the
Lord, to the Church, to the District and to one another. I have seen God work
through this team and its members individually. The Leadership team allowed me
to hire an Administrative Assistant and I hired a single mother who was a full-time
college student. Unfortunately, the demands of life on her along with some health
issues caused her to resign her responsibilities.
As a District, we still continue to struggle to define ourselves. There are
differences that seem insurmountable. Sometimes I think, we need to be
reminded that we become Christians through forgiveness and that the caveat is
that as we forgive so we are forgiven. Also, the mark of the Christian is that we
have love for one another. Sometimes we interpret this as love those who think
like us, I don’t think this is what Jesus meant. I had a biological sister who
offended me and whom I offended. We didn’t see each other for 12 years. I
finally saw her again at her funeral. No one but me knows the things that go
through my head as I reflect on my self-righteousness during that period of my
life. We get one shot at this experience called life, we need to remember what is
really important. I Peter 3:8-12 says:
8

25

Finally, all of you, be like-minded, be sympathetic, love one another, be
compassionate and humble. 9 Do not repay evil with evil or insult with insult. On
the contrary, repay evil with blessing, because to this you were called so that you
may inherit a blessing.
10

For, “Whoever would love life and see good
days must keep their tongue from evil and
their lips from deceitful speech.
11

They must turn from evil and do
good; they must seek peace and
pursue it.
12

For the eyes of the Lord are on the righteous
and his ears are attentive to their prayer, but
the face of the Lord is against those who do
evil.” And 1 Thessalonians 5:12-23 says:
12

Now we ask you, brothers and sisters, to acknowledge those who work hard
among you, who care for you in the Lord and who admonish you.13 Hold them in
the highest regard in love because of their work. Live in peace with each other. 14
And we urge you, brothers and sisters, warn those who are idle and disruptive,
encourage the disheartened, help the weak, be patient with everyone. 15 Make
sure that nobody pays back wrong for wrong, but always strive to do what is good
for each other and for everyone else.
16

17

18

Rejoice always,
pray continually, give thanks in all circumstances; for this
is God’s will for you in Christ Jesus.
19

20

21

Do not quench the Spirit. Do not treat prophecies with contempt
them all; hold on to what is good, 22 reject every kind of evil.

but test
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May God himself, the God of peace, sanctify you through and through. May
your whole spirit, soul and body be kept blameless at the coming of our Lord
Jesus Christ. 24 The one who calls you is faithful, and he will do it.
I have been humbled by the love and respect I have received from the Sisters
and Brothers in the District. I share these scriptures as a reminder of both who
we are and whose we are. As I wind up my ministry with you at the end of this
year, I will always thank God for you and for your efforts on behalf of the Kingdom
of God, The Church, the Denomination, the District and each other.
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Edward “Ike” Porter
Interim District Executive

Michigan District Church of the Brethren
Temporary address:
48726 County Road 657
Mattawan, MI 49071
269-668-2562
MichiganCoBDE@gmail.com
www.michigancob.org Leadership Team –
Wanda Joseph
As I prepared this report, I took a break to practice the worship music for my turn at the piano
for the Onekama congregation. I realized that one of the hymns, “God of Grace and God of
Glory”, reflects my prayer for the Michigan District of the Church of the Brethren.
God of grace and God of glory, on thy people pour thy power.
The Leadership Team engaged Steve Slagel of Design Group International to help us
facilitate leadership development and spiritual community formation. We give thanks to all the
congregations of the Michigan District for participating in the interviews with Steve. As he
shared the summary of the heartfelt sharing in those interviews it became evident that we,
God’s People, are in deep need of the awesome power of our Lord and Creator.
Along side the denominational effort at developing a Compelling Vision, the Michigan
District Leadership Team’s work with the consultant put us on the path to develop opportunities
for congregations to affirm the mission and vision of the Church of the Brethren but that can
only be done through the power and glory of the Holy Spirit.
Crown thine ancient church’s story, bring her bud to glorious flower.
When I reflect on the stories of the struggle of God’s people now and through the ages –
the story of being in relationship with God and all Creation – it is my ardent prayer that the
Church of the Brethren in Michigan will blossom into a vibrant witness of God’s love and truth.
How is God calling us to use the fruits of the Spirit, individually and collectively, for the
Kingdom?
Grant us wisdom, grant us courage, for the facing of this hour, for the facing of this
hour.
One of the objectives of our work with Steve Slagel was to ‘Help the Leadership
Team to find ways to Bless those who choose to separate from the denomination as well as
celebrate what God’s Spirit is doing among those who affirm the continuing need for the
Church of the Brethren in Michigan.’ We are definitely in need of God’s wisdom and courage
for the facing of this task in this hour. The Leadership Team has received the guidance from
the denomination and Annual Conference leadership for outlining a framework for
congregations and the district regarding congregations that are considering leaving the Church
of the Brethren.
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In the coming months, the Leadership Team will appoint a Search Committee for finding a
District Executive. (It will be a half time position.) Congregations will be asked to participate in
that process.
In preparation, please think about:
• How can the District help you and your church do your job in the best possible way?
• What is the District doing that is helpful to you and your church?
• What would you like to see the District do that it is not doing?
• What is the District doing that is not helpful?
Requesting your prayers, support and participation,
Wanda Joseph, Leadership Team Chair

Church of the Brethren Michigan District, Final Report
Steve Slagel, Consultant
January through May 2019
INTRODUCTION
The Church of the Brethren Michigan District Leadership Team contacted Design Group
International to facilitate the deepening of relationships and understandings among
congregations, as well as to clarify the vision and purpose of the district organization. The
consulting Agreement is built on interviews with congregational leaders. This document
represents a summary report of the interviews for consideration and use by the District
Leadership Team.
The Michigan District of the COB represents 20 congregations, 7 of which attempted the
formation of a separate district due to growing differences in theological/biblical
understanding. While delegates of the MI District affirmed the separation, for reasons of
‘polity’ it was turned down by the denomination. The presenting challenge for the District
Leadership Team is how to move forward with integrity.
CONSULTING AGREEMENT
Our consulting Agreement was created and addressed from January through May 2019,
based on the following District Leadership Team objectives:
Leadership – Attention was given to leadership development and spiritual community
formation with the Leadership Team.
Listening – Interviews with congregational leaders from across the district were
conducted leading to a findings report presented to the Leadership Team on 9 March 2019.
Renewed Vision – The district Vision Statement and Preamble were reviewed by the
Leadership Team and generally affirmed with some developing interest in exploring the
larger question of the district’s purpose for congregations.
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Invitation to Unity – Encouragement was given to the Leadership Team that they
work toward creating ways for congregations to affirm the vision/direction of district as
discerned at this point. More encouragement to this end is part of this report.
Blessing and Celebration – Consideration now must be given to finding ways to Bless
those who choose to separate (either by unresponsiveness, or disassociation), as well as
celebrate what God’s Spirit is doing among those who affirm the vision.
CHURCH LEADER INTERVIEWS
Sixty people, representing all twenty of the district’s congregations, were interviewed
(fortyseven in-person and thirteen in writing). Interviews lasted anywhere from forty-five
to ninety minutes. See the Church Leader Interview Findings Report dated 9 March 2019.
MI DISTRICT LEADERSHIP TEAM MEETINGS
I met with the District Leadership Team each month as described here:
5 January @ Camp Brethren Heights
 Previewed the process
 Recommended the book Pursuing God’s Will Together, by Ruth Haley Barton
 Prepared the interview questions
 Began to set up the interview schedule
2 February @ Hope COB
 Dwelling in the Word: Isaiah 43.1-13
 Named our “hopes” and “fears”
 Discussed the interview process and heard a preliminary report
9 March @ Hope COB
 Dwelling in the Word: Ephesians 2.11-22
 Reviewed the Interview Findings Report
 Recommended the book Community: The Structure of Belonging, by Peter Block
6 April @ Camp Brethren Heights
 Dwelling in the Word: Ephesians 4.1-6
 Group narration of the present district vision
 Introduced “Six Thinking Hats”
18 May @ Camp Brethren Heights
 Dwelling in the Word: 1 Corinthians 12.12-27
 Reviewed the district vision


Used “Six Hats Thinking” to discuss the value of the stated district vision in the present
context

RECOMMENDATIONS
1. The District Leadership Team as a spiritual community.
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The past few years have been challenging for your work together as the District
Leadership Team. You are a gifted and passionate team and it is clear that you have
provided significant strength to the MI District. Now, more than ever, there is a need for
you to be formed into a community of spiritual discernment as you help to guide the
district forward.
Actions. Attend the practices of 1) reading scripture together; 2) of clarifying the
foundational values of your team and district; 3) of listening to one another; and 4) of
seeking God’s voice together (see Ruth Haley Barton’s book, Pursuing God’s Will
Together).
2. The MI District into a relational community.
In the Church Leader Interview Findings Report, I highlighted four present challenges:
emotional division among congregations/leaders, confusion about how to be together as a
district, frustration that there is no apparent solution, and congregation’s/leader’s
reluctance to express commitment to the district.
Actions. Prioritize relationships of congregations/leaders in the broader district community.
District community can emerge when you…
1) Create space to cultivate an alternative future.
Moving into community requires relaxing the “business as usual” formula of financial
reports, polity conversations, and management agenda. Rather than focusing on a
traditional meeting assembly to make decisions and disseminate information, create an
atmosphere of building community. This might be a town-hall, or a conversation café
type of gathering where everyone, in groups of 3-12 people, is invited to join in the
discovery of a new future together. Community gatherings should enable people to
share their perspectives regarding important things and create ownership/belonging in
the community of the district.
2) Invite and convene conversations that shift people’s experience.
Rather than beginning with problem solving and divisive issues, start new
conversations. To begin a new conversation, give a reason for it, and ask people to
guard against solution finding and advice giving. In his book Community: The Structure
of Belonging, Peter Block suggests that the focus of conversations be shifted from
problems to possibility; from fear and blame to God’s grace and generosity; and from
administration and oversight to building relationships and choosing accountability.
3) Listen and pay attention to those who join in together.
Once the new conversations have begun, the role of the Leadership team is to listen.
The power in community is in the shared and varied voices of the people who choose to
be a part of it. Leaders will do well to silently lean-in to discover how the Spirit is
moving in the community. Listen to those who have made the choice to be in the
conversation – they are the ones who will embrace a future together.
3. Move forward with those who want to move forward.
Find a way to invite participation in the community of the MI District, and then find a way
to release and bless congregations/leaders who chose not to participate. There are
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significant challenges to address as the district adopts a stance of invitation and
release/blessing. While invitation opens the door for all to join, an open door may be used
by some to leave. The most obvious challenge is how to address the property assets for
congregations that choose to not participate. As followers of Jesus, we ultimately desire
reconciliation in all things, but reconciliation must be chosen by all involved. Moreover,
letting go and blessing those who want to leave may be the most loving response.
Actions. 1) invite participation in the district community; 2) convene an early conversation
about the values people bring/ascribe to life as a district; 3) next, convene a conversation
exploring the ways to release and bless the congregations/leaders who have chosen not to
participate; and 4) reflect, as the Leadership Team, on what you have heard from the
community and prayerfully create a process of release and blessing.
Please know that community participation is what defines the community, not dissent.
Creating space for dissent in community is the way diversity is valued. Release and
blessing are to be offered because some may choose not to participate, not because they
voice disagreement. Actually, those who express dissent are a valued part of authentic
community by their choice to belong.
CLOSING THOUGHTS
It has been a pleasure for me to spend these five months in consultation with you. It was
a privilege for me to be with so many outstanding people across the district during the
interviews. Often the answers to the interview questions revealed frustration and even
anger, yet, I was received by people with warmth and generosity. With few exceptions,
the people I spoke with want to share their experience without judgement or censor.
We are in a period of great disorientation for churches, regional groups, and
denominations in North America. As a former regional conference minister and pastor for
over 30 years, I have witnessed a fraying of church relationships and community in
Mennonite Church USA – your sister denomination.
When I was younger I occasionally watched TV westerns and remember the usual scene
where pilgrims on the way West would “circle the wagons” to defend themselves from the
threat imposed by attacking native tribes. A few years ago it occurred to me that “circling
the wagons” is practiced by churches in the face of impending threat. A congregation
doubles down on teaching morality in the face of teenage promiscuity. Another
congregation prints a Christian voting guide to protect against the loss of American family
values. Pastors in some places have divided ministerial associations based on theological
affinity. In our “circling the wagons” the very walls intended to protect us have cut us off
from brothers and sisters. The time has come for us to again listen to our calling to be the
people of God, trusting the Spirit to protect and guide.
I love the images of the church in scripture, like the body of Christ, or the family of God.
Reflecting on biblical images may be one of the best ways for us to be called back to being
the people God desires us to be. Consider how the images of 1 Peter 2.9 confirm our Godgiven identity as the Church: “You are a chosen race, a royal priesthood, a holy nation,
God’s own people, in order that you may proclaim the mighty acts of him who called you
out of darkness into his marvelous light.”
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I believe that we, the church, have a God-given identity, and therefore, we have a future.
The future God desires us to live is, in the words of Leslie Newbigin, to be a “sign,
instrument, and foretaste of God’s reign in the world.”
Grace and peace to you all,

Saturday 10:10-11:55 Business Session II 2019
10:00 hymn and reseating of delegates/roll call
10:10 Camp Brethren Heights Report
10:25 Ministry Team
10:30 Treasurer
Finance/Resource/Property
Presentation of the Budget
Discussion and Voting on the Budget
11: Voting on the Slate
11:10 Informational review of the process when congregations consider leaving
the denomination

Camp Brethren Heights – Randall Westfall
As we are entering our busiest time of year, I want to report to you
some of what has already been happening this year at Brethren
Heights:
• We are celebrating our 70th Anniversary this summer with a
Weekend
Homecoming Retreat scheduled for Aug. 9-11. The theme is From
Generation to Generation taken from Psalm 100:5;
• The cabins are near completion in respects to having them with
electricity. We are awaiting word from the inspector and will plan
to be ready for our first user groups in mid-June;
• The rec room had brand new windows installed in March;
• One of our user groups has went ahead and purchased and
installed a commercial convection oven. They also did some rewiring that allow for us to have extra outlets in the serving room;
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• A new central campfire area will be at the top of 3 Cross Hill
overlooking the lake. This was because we had folks from Kohl’s
Cares in Mt. Pleasant come out and do a 4-hour service project
in April;
• A new Archery Range Kiosk was built, and we have a CoB
Junior High Workcamp coming the week of June 9-13 where
we’ll be making some significant upgrades to our Back 40 Trails
and Foot bridges;
• Check out the camp website and Facebook page to see our new
camp commercials;
• At the moment, our registrations are right about 60 and we’d like
to see another 20 or so campers registered by camp season! We
need a Dean for Red Tail Hawk Camp (Gr. 10-12) please let us
know if you know someone who might be interested;
• We’ve had many volunteers working to make sure camp is
looking better than ever!
This year has already brought on new projects that are strengthening
our infrastructure and with plans to put on a new lodge roof this fall as
well as a new water heater we’ll need the continued financial support of
the district, congregations and individuals. We have a plan of
sustainability in place. With new and returning rental groups, District
Conference, nature school bringing in larger numbers on the property
we are well on our way!
We still need financial assistance and for greater participation in our
summer camp programs for us to maintain this stability. One of the
ways to help us meet this year’s budget is to send us about 15-20 more
campers to register. If you know of any eligible campers (ages 6-17)
would you please pass the word along to them or get them a
registration form. If every church could just send one more camper,
we’d reach that goal easily.
I look forward to sharing with you more at District Conference Aug.
1617 here at camp!
With gratitude,
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CBH Director

Ministry Team – Brian Ruth
I am the Chairperson of the Ministry Team. The Ministry Team has as its
members, Mary Gault, Candy Schnepp, me and E. Ike Porter as ex-officio. At the
time of this writing, we are trying to understand the Ministry Paper and we plan to
have a meeting or two prior to District Conference meeting. We have yet to
interview the licensed ministers, and to establish three new persons in the
process of being ordained and one minister waiting to be commissioning. We are
also deciding if the District is going to offer a pastor/spouse/family experience.
We have to schedule ethics training for all ordained ministers prior to the end of
2020 and all licensed ministers must have completed Ethics 101 by that time as
well. I accepted the role as Chairperson in February of this year.
Brian Ruth
Ministry Team Chair
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Treasurer
Michigan District Church of the Brethren
2018 Budget
As of 12/31/18
2018

2018

Budget

Actual

District
Income

4100 · Church Allocations

$28,000.00

4200 · Additional Contributions

$ 1,000.00

4400 · District Conference

$ 6,000.00

$ 5,341.00

4500 · Interest Income-Brethren FND

$10,800.00

$11,584.41

4504 · MEEB Gifts
4920 · Brethren FND-MEEB
Total District
Income

$31,181.74

$

50.00

$36,295.00

$82,095.00

$48,157.15

5102 · Team Expense

$ 1,000.00

$

5110 · Admin Assistant

$ 1,200.00

$ 1,449.27

5112 · Supplies & Operations

$ 1,500.00

$

5114 · Standing Committee Delegate

$ 1,500.00

$ 2,199.34

5115 · Camp Brethren Heights Support

$ 6,000.00

$ 6,000.00

5116 · Annual Conference Assessment

$

$

District
Expense

5100 · Leadership Team

850.00

590.00

190.24

764.50

Total 5100 · Leadership Team

$12,050.00

$11,193.35

5202 · District Conference Operations

$ 1,700.00

$ 2,470.32

5210 - District Conference Food

$ 1,875.00

$

359.20

5212 - District Conference Staff

$

$

619.90

5214 - District Conference

$ 1,500.00

$ 2,711.58

Total 5200 · Programs and Arrangements

$ 6,000.00

$ 6,161.00

5302 · Salary

$32,366.00

$ 6,465.00

5303 · Housing

$ 6,000.00

5308 · Travel/Meals

$ 6,000.00

5310 · Pension (12% employer contrib)

$ 4,604.00

5314 · Dues, Prof Growth, Meetings

$ 2,000.00

Total 5300 · District Minister/Executive

$50,970.00

5200 · Programs and Arrangements

925.00

5300 · District Minister/Executive

$

858.12

$ 7,323.12

5400 · Finance, Resource & Property Team
5402 · Team Expense

$ 1,000.00

5404 · Insurance-Liability

$ 3,000.00

$ 2,230.00

5406 · Insurance - Work Comp

$

500.00

$

5408 · Audit (Internal) 2018

$

500.00

5412 · Treas. & Fin. Secretary Service

$ 2,000.00

$ 2,000.00

Total 5400 · Finance, Resource, & Property
Team

$ 7,000.00

$ 4,467.00
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237.00

5500 · Discipleship Team
5502 · Commission Expenses

$

100.00

5504 · Senior High Cabinet

$

300.00

5506 · NYC Cumulative Fund

$

500.00

5508 · Junior High Program

$

300.00

5510 · Young Adult Program

$

300.00

5512 · Workshops/Scholarships/Development

$

300.00

5704 · Disaster Ministries Program

$

300.00

5706 · Workshop Training

$

200.00

5708 · Peace Coordinator

$

75.00

5500 · Total Discipleship Team

$ 2,375.00

$

500.00

$

500.00

$

230.00

5600 · Ministry
5602 · Commission Expense

$

250.00

5608 · Trim/EFSM (District Responsible)

$

250.00

5614 · Readiness for Ministry

$

200.00

5615 · Pastor's Family Retreat

$ 1,500.00

$

703.30

Total 5600 · Ministry

$ 2,200.00

$

933.30

5800 · New Church Development & Renewal
Team
5802 · Commission Expense

$ 1,500.00

$

160.24

Total 5800 · New Church Development & Renewal
Team

$ 1,500.00

$

160.24
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Total Expense

$82,095.00

$18,217.89

Net Income

$

-

$29,939.26

$

400.00

$

400.00

Income
4501 · MEEB
Licensed
Ministers

Expense
5118 · MEEB
Licensed
Ministers

Michigan District Church of the Brethren
2019 Budget
As of 5/31/19
2019

2019

Budget

Actual

$10,786.65

4400 · District Conference

$28,000.00
$
1,000.00
$
6,000.00

4500 · Interest Income-Brethren FND

$10,800.00

District
Income
4100 · Church Allocations
4200 · Additional Contributions

$
350.00
$
5,889.00

4501 · MEEB Licensed Ministers
4504 · MEEB Gifts

$

4920 · Brethren FND-MEEB

$36,295.00
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12.50

Total
District
Income

$82,095.00

$17,038.15

$
1,300.00
$
2,880.00

$
219.90
$
179.25

$
1,300.00
$
2,000.00

$
295.00

5116 · Annual Conference Assessment

$
6,000.00
$
850.00

$
2,500.00
$
743.60

Total 5100 · Leadership Team

$14,330.00

$
3,937.75

District
Expense
5100 · Leadership Team
5102 · Team Expense
5110 · Admin Assistant
5112 · Supplies & Operations
5114 · Standing Committee Delegate

5115 · Camp Brethren Heights Support

5200 · Programs and Arrangements

5214 - District Conference

$
1,700.00
$
1,875.00
$
925.00
$
1,500.00

Total 5200 · Programs and Arrangements

$
6,000.00

5202 · District Conference Operations
5210 - District Conference Food
5212 - District Conference Staff
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$

-

5300 · District Minister/Executive
5302 · Salary

5314 · Dues, Prof Growth, Meetings

$32,366.00
$
6,000.00
$
6,000.00
$
4,604.00
$
2,000.00

Total 5300 · District Minister/Executive

$50,970.00

5303 · Housing
5308 · Travel/Meals
5310 · Pension (12% employer contrib)

$
9,860.00

$
3,944.45

$
730.00

$14,534.45

5400 · Finance, Resource & Property Team
$
1,000.00

5402 · Team Expense

5412 · Treas. & Fin. Secretary Service

$
3,000.00
$
500.00
$
500.00
$
2,000.00

Total 5400 · Finance, Resource, & Property Team

$
7,000.00

5404 · Insurance-Liability
5406 · Insurance - Work Comp
5408 · Audit (Internal) 2017

5500 · Discipleship Team
$
100.00
$
300.00

5502 · Commission Expenses
5504 · Senior High Cabinet

40

$

-

$
500.00
$
300.00
$
300.00
$
300.00
$
300.00
$
200.00

5506 · NYC Cumulative Fund
5508 · Junior High Program
5510 · Young Adult Program
5512 · Workshops/Scholarships/Development
5704 · Disaster Ministries Program
5706 · Workshop Training
5708 · Peace Coordinator

$

75.00

5500 · Total Discipleship Team

$
2,375.00

$

-

5600 · Ministry
$
250.00

5602 · Commission Expense

$
250.00

5608 · Trim/EFSM (District Responsible)
5614 · Readiness for Ministry

$
460.00

$
200.00

5615 · Pastor's Family Retreat
Total 5600 · Ministry

$
1,500.00
$
2,200.00

$
460.00

$
1,500.00
$
1,500.00

$

5800 · New Church Development & Renewal Team
5802 · Commission Expense
Total 5800 · New Church Development & Renewal Team
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-

Total Expense

$84,375.00

$18,932.20

Net Income

$
(2,280.00)

$
(1,894.05)

Income
$
500.00

4501 · MEEB Licensed Ministers

$
500.00

Expense
$
500.00

5121 · MEEB Seminary

$
500.00

Michigan District Church of the Brethren
2020 Proposed Budget
2020
Budget

District
Income
$
28,000.00
$
1,000.00
$
6,000.00
$
10,800.00

4100 · Church Allocations
4200 · Additional Contributions
4400 · District Conference
4500 · Interest Income-Brethren FND
4501 · MEEB Licensed Ministers
4504 · MEEB Gifts
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$
36,295.00

4920 · Brethren FND-MEEB
Total District
Income

$
82,095.00

District
Expense
5100 · Leadership Team

5114 · Standing Committee Delegate

$
1,300.00
$
2,880.00
$
1,300.00
$
2,000.00

5115 · Camp Brethren Heights Support

$

5102 · Team Expense
5110 · Admin Assistant
5112 · Supplies & Operations

6,000.00
5116 · Annual Conference Assessment

$
850.00

Total 5100 · Leadership Team

$
14,330.00

5200 · Programs and Arrangements
$
1,700.00
$
1,875.00
$
925.00
$
1,500.00

5202 · District Conference Operations
5210 - District Conference Food
5212 - District Conference Staff
5214 - District Conference
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$
6,000.00

Total 5200 · Programs and Arrangements

5300 · District Minister/Executive

5314 · Dues, Prof Growth, Meetings

$
32,366.00
$
6,000.00
$
6,000.00
$
4,604.00
$
2,000.00

Total 5300 · District Minister/Executive

$
50,970.00

5302 · Salary
5303 · Housing
5308 · Travel/Meals
5310 · Pension (12% employer contrib)

5400 · Finance, Resource & Property Team
5402 · Team Expense

$
1,000.00

5404 · Insurance-Liability

$
3,000.00

5412 · Treas. & Fin. Secretary Service

$
500.00
$
500.00
$
2,000.00

Total 5400 · Finance, Resource, & Property
Team

$
7,000.00

5406 · Insurance - Work Comp
5408 · Audit (Internal) 2020

5500 · Discipleship Team
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$
100.00
$
300.00
$
500.00
$
300.00
$
300.00
$
300.00
$
300.00
$
200.00
$
75.00

5502 · Commission Expenses
5504 · Senior High Cabinet
5506 · NYC Cumulative Fund
5508 · Junior High Program
5510 · Young Adult Program
5512 · Workshops/Scholarships/Development
5704 · Disaster Ministries Program
5706 · Workshop Training
5708 · Peace Coordinator

5500 · Total Discipleship Team

$
2,375.00

5600 · Ministry
$
250.00

5602 · Commission Expense
5608 · Trim/EFSM (District Responsible)
5614 · Readiness for Ministry

5615 · Pastor's Family Retreat
Total 5600 · Ministry

$
250.00
$
200.00
$
1,500.00
$
2,200.00

5800 · New Church Development & Renewal
Team
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5802 · Commission Expense
Total 5800 · New Church Development &
Renewal Team

$
1,500.00
$
1,500.00

Total Expense

$
84,375.00

Net Income

$
(2,280.00)

Brethren Fund
2019
MEEBGeneral
Ministry
Beginning Balance$9,772.04
1/1/19
Balance-1/31/19
$9,913.89
Balance-2/28/19
Balance-3/31/19 $500
taken
out for MEEB
Request.
Balance-4/30/19
Balance-5/31/19

$9,920.15

MEEBMEEBMEEBEquity
Licensed New
Church
Seminary Endowment Ministry
Ending
DevelopmentOperations Balance
$2,133.06
$363,315.51 $10,299.79
$1,406.32 $388,407.55
$1,480.83
$2,263.51
$367,551.09 $10,449.31
$1,422.71 $393,102.84
$1,502.33
$2,327.89
$366,771.20 $10,455.91
$1,419.71 $392,398.14
$1,503.28

$10,149.95

$2,364.23

$10,161.98

$2,423.76

$10,376.19

$2,348.44

$374,202.87 $10,188.64
$1,538.27
$373,021.04 $10,200.74
$1,540.09
$379,708.56 $10,415.75
$1,572.55

$1,448.48

$399,892.44

$1,443.90

$398,791.51

$1,469.79

$405,891.28
$0.00

MEEB - Gen. Ministry Totals :

MEEB - Seminary

(9)
Ending
Balance

Michigan District Church of the Brethren

MEEB - Gen. Ministry Bon

05/01/2019 - 05/31/2019
(1)
Beginning

(5)
Adjusted

(2)
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(6)
Admin

(7)
Interest &

(8)
Market

Balance

Balanced

Contributions

MEEB - Seminary Totals :

MEEB Equity Endowment
Bond
MEEB Equity Endowment Totals :

Bond

$10,161.98
$10,161.98

$0.00

MEEB- Lic. Ministry Totals :

Bond

Fees

Dividends

Fluctuation

$0.00

$0.00

$373,021.04

New Church Development Totals :
$10,200.74

$1,540.09
$0.00
$0.00

$10,161.98

$0.00

$41.81

172.40

$2,423.76

$0.00

$6.62

$2,423.76

$0.00

$6.62

-$81.94
-81.94

$371,871.85

$0.00

$1,530.43

$371,871.85

$0.00

$1,530.43

$2,348.44

$379,708.56

6,306.28

$10,200.74

$0.00

$41.98

$173.03

$0.00

$41.98

173.03

$6,306.28
$10,415.75
$10,415.75

$0.00

$10,200.74

$0.00
$0.00

$1,540.09

$0.00

$0.00

$0.00
$0.00

$172.40

$(1,149.19)
$(1,149.19)

$10,200.74

$41.81

$379,708.56

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$373,021.04

$10,161.98

$2,348.44
$0.00

$0.00

$10,376.19
$10,376.19

$0.00
$0.00

$2,423.76
$2,423.76

New Church Development

Balance

(4)
Transfers

$0.00

MEEB- Lic. Ministry

(3)
Distributions

$1,572.55
$0.00
$0.00

$1,540.09
$1,540.09

$0.00
$0.00

$6.33
$6.33

$26.13

$1,572.55

26.13

$0.00
$0.00

$0.00
$0.00

Balance

Contributions

Distributions

Transfers

Balance

Fees

Dividends

Fluctuation

Balance

Operations
Michigan District Church of the Brethren To

$398,791.51

$0.00

$(1,153.64)

$0.00

$397,637.87

$0.00

$1,633.10

6,620.31

$405,891.28

1505 Dundee Avenue ● Elgin, IL 60120-1619 ● Asset Management Reports ● Toll Free: 888-311-6530 ● Fax: 847-742-0135

Bond
Operations Totals :

$1,443.90

$0.00

$(4.45)

$1,443.90

$0.00

$(4.45)
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$0.00
$0.00

$1,439.45

$0.00

$5.93

$24.41

$1,469.79

$1,439.45

$0.00

$5.93

24.41

$1,469.79

Saturday 3:30 - 4:45 Business Session III 2019
Discipleship Team
New Church Development and Renewal
Brethren Volunteer Service
Manchester University
Bethany Seminary
Brethren Disaster Ministries
Bob Schnepp: Developing a Disaster Response Team from Michigan District
Discipleship Team Report – Dan Rossman
Three areas have been the focus of the Discipleship Team.
1) Youth
2) Disaster relief
3) Peace education
The youth program is in the process of rebuilding. Roy and Tara Wise have taken up the role of
advisors. In March 2019 they organized a youth rally at Woodgrove Church of the Brethren. There is
a need to get contact information for the youth from around the district and also to identify a contact
person in each church to pass on youth related information and encourage participation. Please help
with communication so our youth can have truly life changing experiences.
The disaster relief program continues to be headed up by Bob Schnepp. This past year Bob and
Candy have been in transition making plans to relocate to the Lansing area. Although the Michigan
District did not participate in any relief projects this past year there are opportunities for the future.
Bob needs to know who is interested and available to go and work at the disaster relief projects. A
contact person in each church is desired so project information can be shared and project workers
can be recruited. We realize that not everyone interested can be available when a Michigan team is
organized to go to a work site. It might also be possible to travel with other districts’ teams to help
relief efforts when you can break free. The need appears to be growing as we become more aware of
the flooding, tornados, and other severe weather events happening through the country. Please
consider participating. You can make a big difference in others lives.
The peace education efforts in the district are coordinated by Paul Brun Del Re. His full detailed
report follows this report. A contact person in each church will be helpful to pass on peace education
efforts throughout the district.
There are also additional possibilities of discipleship efforts that can be shared throughout the district
to help strengthen our faith, relationships, and witness. Your ideas and input are welcome.
The discipleship team is in search of team members. If you or someone you know has a passion for
this ministry please let me know. As was mentioned the desire for contact people in every church for
each one of these areas of effort is needed for effective communication and promotion. Thank for you
help!
Dan Rossman, Discipleship Team Leader
rossman@msu.edu (989)
763 7255

Peace Coordinator Report: Fall 2018-Spring 2019 Paul Brun del Re
Nigerian Relief
Wanda & Tim Joseph shared their experiences in Nigeria with congregations in the district.
Plant Justice & Grow Peace: Study & Action for Peace & Justice
Sept. 2018 – May 2019 - Dr. Anne Suess has led this group at the Grand Traverse Pie Company in
East Lansing through the Lansing Church of the Brethren. She and others at the Lansing Church
decided to start this group as an antidote to the despair and anger in the world. We have a long
tradition of putting our Christian faith into action by working for peace and justice. The group has
focused on raising the age for young people before being tried and incarcerated as an adult.
Presently 17-year-olds are automatically sent to adult prisons. To keep them separated from the
wider adult population they are often placed in solitary confinement.
Raise the Age Presentations – Anne Suess
Winter 2019 - Onekama Church of the Brethren
May 21, 2019 - Tuesdays Table in Grandville, MI with members of the Lansing Church and the
Common Spirit Congregation and others.
The Raise the Age package of bills was passed in the Michigan House. They need to be reconciled
with the bills in the Michigan Senate. Governor Gretchen Witmer is in favor of the legislation. There
has been opposition to when this legislation should take effect though. Letters or e-mails should be
sent to legislators to support early implementation of these bills.
Civil Rights for Immigrants (CRI) & Mid-Michigan Immigration Coalition (MMIC)
Civil Rights for Immigrants (CRI) & Mid-Michigan Immigration Coalition (MMIC) are pursuing Drivers
Cards and County ID’s for undocumented people so that they can drive to work and become insured
and conduct business. They oppose the two anti-sanctuary bills (HB 4083 & HB 4090) that have been
passed by the Michigan House of Representatives. People in rural districts especially are encouraged
to write to their legislators.
No Detention Centers in Michigan
Feb. 2019 - Immigration Centers of America wanted to open a privately-owned detention center in
Ionia. Governor Witmer stop the project.
May 2019 - GEO Corporation wants to open a privately-owned detention center in Baldwin, Michigan.
Separation of children from families of undocumented people at the southern border is still occurring.
What should be the Church’s response?
Greater Lansing Peace Education Center – Paul Brun Del Re rep for Lansing CoB
Paul had an article in PEC Winter 2019 Newsletter on The On-going Militarization of the U.S.- Mexico
Border
Apr. 11, 2019 – Paul wrote a Letter to the Editor of the Lansing State Journal on behalf of the Church
of the Brethren and Peace Education Center in Support of the Muslim Community after the shootings
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in Christchurch, New Zealand. The Islamic Center in East Lansing had been our gracious hosts for a
discussion on Boko Haram a few years ago.
Mar. 27, 2019 – Paul participated in a meeting with Griffin Working, aide to Senator Gary Peters, with
members of the Greater Lansing Peace Education Center. We discussed the following:
- a non-military response to the situation in Venezuela using a neutral party to mediate a political
end to the conflict
- withdrawal of support for legislation that penalizes groups or individuals for supporting the
Boycott Divestment Sanctions (BDS) movement against Israeli institutions because of
repression against Palestinians in the West Bank and Gaza
- revoke the national emergency that the president declared at the southern border and
reallocate resources to other needs
- oppose increases in military spending
District Need for better communication with Congregations and Individuals
There is a need for an updated E-mail list to send out information and action alerts.
I would like individuals and congregations to report any Peace and Justice work that they are doing.
Submitted by
Paul Brun Del Re, pbrundelre@yahoo.com
Peace Education Coordinator
June 10, 2019

New Church Development and Renewal – Dawne M Vowler
June 12, 2019
This report is only for the last five or six months, as I was asked to take on this task in January of
2019. I have spent this last half year getting my feet wet and discovering my role and the role of this
Committee in the District.
I see the goal of this Committee, at this point in the District Life, in mostly a renewal capacity,
focusing on technology as a way to enable the smaller congregations to reach out to our greater
denomination, to each other, and to utilize new worship aids (technology) they might not be able to
otherwise take advantage of and enjoy. Also, we hope to see our small congregations start to engage
in more activities with each other, partly with the use of this technology. Examples of these ideas
would be:
-Livestreaming a pastor from one congregation into another congregation (i.e. one like
Living Peace that does not currently have a pastor Livestreaming in someone like
Randall Westfall or a guest pastor from somewhere else in the state or country);
-Having a pastor visit in-person from one congregation to another;
-Livestreaming other activities (Bible studies, fundraising projects) from one
congregation to another;
-Setting up activities at churches and inviting each other to visit and participate.
In order to talk with each other and discuss these ideas, three of us – Debbie Eisenbise, Joanna
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Willoughby, and myself – put together a Building Bridges Summit at camp on March 23, 2019, to talk
with any interested individuals from any interested congregations about ways we can work together to
create a “cohort of mutual support”. To our delight, we had 44 people attend the summit!
-The idea of this cohort would be a larger church “group” with smaller church
“campuses”, rooted in our shared community and experience of resurrection, using
technology and intentional gatherings to create meaningful connections and effectively
minister throughout the region.
-Instead of the historical “mother church” model, sending out groups to establish new
ministries, we would now come together as “siblings” to help each other. Somewhat a
reversal of the original model, in an effort to support each other in this new era.
-Other examples: (in addition to above worship examples)
-Two or more campuses could do exchanges or meetings at various
locations – potlucks, movie nights, game nights, etc. -Several campuses
could participate in a joint fundraising effort for an organization of their
choosing and have friendly competitions to see who can raise the most $
Endless possibilities!
-For voting and financial issues, the campuses would maintain their individual identity.
However, churches interested in joining the cohort would join together and become a
group that contributes and works together to help each other in ways listed above.
A follow-up summit is being planned for the fall or winter.
We are exploring technology platforms. Zoom seems to make the most sense as a “virtual meeting
space”, as that is the platform that the District currently uses. The District Executive account is used
exclusively for the DE. Therefore, another, separate Zoom account is going to be purchased in the
upcoming months for the purpose of sharing and meeting among churches. I have been looking into
costs of other platforms – Blue Jeans, Google Hangouts, etc. I am leaning towards staying with
Zoom, only because most are already familiar with it, so the learning curve would be shorter.
Livestreaming is another thing that I plan to look at seriously in the next year. If churches throughout
our district get excited about livestreaming, as opposed to uploading previously recorded sermons,
the equipment necessary would require a larger budget for my committee. However, I think this would
be well worth it. There are also some denominational and secular grants available out there for these
things, if we take the time to put in a grant submission. I would be most grateful for some help in this
area!
Goals for the upcoming year:
-Fall or Winter Summit
-Establish a Meeting Platform Account (Probably Zoom) for the District Churches to use for meetings,
activities, and services
-Continue developing the Cohort of Mutual Support
-This will take a Village, so we hope that we will have more people interested in helping to develop
this with us.
Thank you for the opportunity to serve in this capacity.
Blessings,
Dawne M. Vowler
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Brethren Volunteer Service 1451 Dundee Ave. Elgin, Ill 60120 brethrenvolunteerservice.org 8474294384
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Director of BVS
On November 2, 2018, Dan McFadden concluded his time as director of
Brethren Volunteer Service. He began his work out of the Church of the Brethren
General Offices in Elgin, Ill., on December 1, 1995, where he worked for nearly
23 years. During his tenure, he spent countless hours supporting more than
1,200 volunteers as they served in BVS.
Dan was a member of Unit 152 in 1981 with 33 other volunteers. He and another
volunteer worked with Salvadoran refugees fleeing from war to Honduras. He
remembers that they
were sent for all practical purposes to a war zone knowing basic Spanish. Despite it being a
difficult project, Dan says, “I wouldn’t trade it for a different experience.” Thus began Dan’s love
of and commitment to BVS. Not only was Dan’s life impacted by BVS, but also were the lives of
his entire family. He met his wife in BVS, and all three of their children have served or are
currently serving in BVS.
Dan’s impact on BVS and the volunteers he supported is immeasurable. He is remembered by
many
as someone who would always lend a listening ear and approached people with a nonjudgmental heart.
Dan also never stopped recruiting for BVS. There is still hope that someone Dan sat next to on an airplane
will show up at an orientation some day.In his next chapter, Dan is continuing his work with people as he
returns to the social work field with a private counseling practice.Emily Tyler has been called to fill the role
of director after nearly seven years of coordinating the workcamp ministry and recruitment for BVS. She
began her new role on February 4, 2019.
New Project
Spotlight: Good
Samaritan
Services,
Ephrata, Pa.
Good Samaritan Services in Ephrata, Pa
is one of the newest BVS projects,
joining the list of over 60 other projects
in 2018, and already has two BVS
volunteers currently serving with them.
Good Samaritan Services’ vision Is to
play a leading role in the community by
preventing and ending homelessness.
GSS provides emergency shelter,
transitional housing, and permanent
housing. It also gives immediate help to
people who are experiencing
homelessness and helps those at risk of
becoming homeless by providing
stability, restoring their hope, and
transforming lives. BVSers at GSS work
alongside community volunteers to
Workcamp Update:
organize donations, provide childcare,
Lauren Flora and Melissa
and work in the office. BVS is honored
Witkovsky-Eldred are serving as
to be partnering with GSS to provide a
assistant workcamp coordinators
safe space to the guests in their time of
in the BVS Office
transition. Our volunteers working
alongside the community in a space that is faith-centered, committed to leaving a lasting impact through
partnership, generosity, stewardship and gratitude.
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Summer 2019

Office of Church Relations
Our year was one of transition and change. Having just completed a vitality
study, Manchester University is on a path toward a more sustainable and vital
future built on a strong mission and inspiring history that points the way forward
in a rapidly changing, and often challenging, environment.
Among awards and achievements last year Manchester University was named
one of the 15 best Midwest regional colleges by College Consensus, number 8
of Midwest’s top 10 “Great Schools, Great Prices” by the U.S. News & World
Report, and one of the “Best in the Midwest” by the Princeton Review. The
Pharmacy Program was the first in the nation to receive an American
Association of Colleges of Pharmacy award that honors commitment to diversity
and inclusivity.
During Homecoming, the North Manchester campus celebrated the opening of
the Jean Childs Young Intercultural Center. The center houses the Office of
Multicultural Affairs and is a home away from home for international students.
The Lockie and Augustus Chinworth Center on the north side of the Jo Young
Switzer Center will be completed this summer. It will be home to the Arthur L.
Gilbert College of Business and a number of student-focused services.
New ventures in academics include the hiring of a new Vice President for Health
Science Initiatives, Lea A. Johnson. Johnson will plan, develop and launch a
nursing program and other health science programs; a new global health major
and master’s degree in accounting; and Discussion Day, a biennial event that
brings the University community together to engage in a deep and immersive
examination of an issue with significant relevance to students, faculty and staff.
This year’s topic, “Race in America: A Unfinished Project?” featured keynote
speaker Lisa Givan, the associate vice president of diversity and inclusion at
Indiana Institute of Technology.
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In religious life and church relations: weekly chapel services continue; Simply
Brethren students enjoy spending time with Timbercrest residents, volunteering
at the Camp Mack Festival, fellowshipping with alumni and planning Love Feast;
The ROBOT worship travel team continues to offer worship services to
Church of the Brethren congregations in the spring semester; and the
Powerhouse Regional Youth Conference, held at Camp Mack every November,
brought 35 youth and advisors. Powerhouse included messages from David and
Maria Huber, Jed Freels and Jeanne Davies on the theme “Living Stories:
Connecting our lives with the parables of Jesus,” taking inspiration from the
2018 Annual Conference theme, “Living Parables.” Please encourage senior
high youth to join us on Nov. 16-17 for Powerhouse 2019!
The Peace Studies Institute and Program in Conflict Resolution celebrated 70
years this year. We hosted a student and alumni trip to Montgomery, Alabama.
Faculty in peace studies collaborated with the local Rotary Club to present the
World Affairs Conference that attracted hundreds of high school students,
teachers and administrators from six area schools to participate in deep
discussions about peace and conflict transformation. Peace Week highlighted
“Peacemaking through Storytelling,” with events such as story sharing with Bob
and Rachel Gross, intergenerational storytelling at Timbercrest, and sessions on
conflict resolution. The Campus Interfaith Board in partnership with the office of
religious life ended Peace Week with the third annual Empty Bowls lunch to help
fight hunger in our world. This year we supported the Manchester Fellowship of
Churches Food Pantry.
We are ever mindful of your generous support in both prayer and financial
resources. Our mission continues, graduating students of ability and conviction
who draw upon their education and faith to lead principled, productive, and
compassionate lives that improve the human condition, and is made stronger
with your partnership.
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So that the world flourishes
The Bethany Community

2018-19

Theology for a world of possibilities

Newly envisioned and revised MDiv (fall 2018)
and MA (fall 2019) degrees are being offered.
Focusing on process and outcomes, the new
degree objectives help students gain knowledge
and skills for their desired vocations. A greater
variety of courses can be used to fulfill degree
requirements.
Bethany’s first new degree in fifty years will be offered in fall 2019: Master of Arts:
Theopoetics and Writing. The first degree in this field at any school, it is a
collaboration with the renowned Ministry of Writing program at Earlham School of
Religion, and each school will offer the degree separately.

Bethany’s graduate programs continue to grow with a Certificate in Theology and
Science (fall 2018) and a Certificate in Biblical Peacemaking (fall 2019). The latter was
developed to meet the needs of EYN students, who can take all qualifying courses
online, along with North American students.
The 2019 graduating class earned three MDivs, six MAs, four Certificates of
Achievement in Theological Studies, six Certificates in Theopoetics and Theological
Imagination, one Certificate in Biblical Interpretation, and one Certificate in
Intercultural Biblical Interpretation.

Making the educational pathway affordable
The Pillars and Pathways Residential Scholarship, enabling residential students to
study at Bethany without incurring additional debt, was at capacity with ten
students. The program gained attention through staff presentations at national
theological education events and collaboration with other seminaries also addressing
student debt.
Nine new students and one alumnus enrolled in fall 2018 and were joined by nine
more in spring 2019. The total included five international students.

Rebecca Dali, often spoke with him
about her own social justice work with
Nigerian women.

A new partnership with the Richmond
Symphony Orchestra launched The
Recital Series, bringing RSO members
and guest musicians to Bethany’s
Nicarry Chapel for several public
performances during the year.

BETHANY’S MISSION
Partners in Education

Bethany will uphold its
mission by embracing
and
articulating its
Anabaptist-Pietist
identity and
reaching both within
and beyond the
church to serve a
broader, more
diverse
constituency.
Partners in Education

In 2018-19, the
Michigan District
◼ had 2students in Bethany
graduate programs and 1
student in the Brethren
Academy.

Where faith meets life, for a better world
Bethany was named to Seminaries That Change the World for the fourth consecutive
year by the Center for Faith and Service at McCormick Theological Seminary.
Dr. Samuel Dali served as Bethany’s second international scholar in residence during
2018-19, traveling to a number of churches and events to speak about the
Seminary’s partnership with EYN and current state of EYN in Nigeria. His wife, Dr.
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◼

You can also
support Bethany
Seminary by

◼ remembering Bethany with prayer and personal and congregational
support;

◼ calling persons of all ages into ministry; ◼

encouraging those in
other professions to take advantage of Bethany’s course and
certificate options;

◼ envisioning new forms of ministry for Bethany graduates, such as
mentoring lay leaders, supervising Academy students
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Brethren Disaster Services
Dear Brothers and Sisters,
In these disaster and crisis filled years, Paul’s letter to the Galatians has given us
strength and reminded us to “not become weary in doing good”. Brethren Disaster
Ministries (BDM) and Children’s Disaster Services (CDS) were focused on relief and
recovery from the major hurricanes of 2016 and 2017, when Hurricanes Florence and
Michael, wildfires and new waves of violence severely stretched program staff,
volunteers and program resources. The rapid growth of the Camp Fire in northern
California burned most of the town of Paradise, including the Paradise COB, resulting in
a response by CDS as well as joint programming with the Pacific Southwest district.
The BDM rebuilding network was repairing and rebuilding homes damaged by Hurricane
Matthew (2016), when Hurricane Florence hit the same areas of North and South
Carolina in September 2018. After a brief closure during the storm, BDM volunteer teams
expanded the project to help clean up and muck out re-flooded homes. One homeowner
shared, “I am a resident and I give you all my heartfelt thanks. Thank you for not giving
up on twice flooded Nichols, S.C.”
The rebuilding of homes in Puerto Rico (Hurricane Maria), in partnership with the Puerto
Rico district, started in September with volunteers based at the Castañer Iglesia de Los
Hermanos (Castañer COB). The rebuilding project is serving the three mountain
churches and will also rebuild homes on the northern coast of PR in 2019. This program
is building on earlier relief work included the distribution of supplies, food and tools and
the creation of a recovery committee by the PR district. The materials used to repair the
homes are being supplied by a FEMA program called Voluntary Agencies Leading and
Organizing Repair (VALOR) and COB Emergency Disaster Funds.
Rebuilding volunteers also worked in Eureka, Mo., through March 2018, providing
recovery from floods in 2015 and 2017. The total from all rebuild projects in 2018 shows
that more than 80 families received repair or rebuilding support in North and South
Carolina, Puerto Rico, and Missouri, as well as in short-term responses in the U.S. Virgin
Islands (USVI). This work was extended by the Disaster Recovery Support Initiative
(DRSI), a BDM partnership with other denominations that worked in St. Thomas, USVI,
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through August 2018. This effort provided training, technical assistance and support to
the St. Thomas Recovery Team as it developed its long-term hurricane recovery
program.
Children’s Disaster Services volunteers responded with enthusiasm and compassion to
care for affected children in diverse and challenging disasters ranging from Hawaii’s
earthquake and volcano eruption, to the shooting at a synagogue in Pittsburg, Pa., the
Camp Fire in California and the devastation of Hurricanes Florence (North Carolina) and
Michael (Florida). CDS also provided specialized care for refugee children in McAllen,
Texas after they were released by immigration authorities. In total, volunteers cared for
6,799 children in 11 different responses. Lisa Crouch was named the new CDS
associate director in August, after Kathy Fry-Miller’s retirement.
The Nigeria Crisis Response remains the largest BDM international response in 2018,
and in BDM history. Working in partnership with Ekklesiyar Yan’uwa a Nigeria (EYN)
and the European organization Mission 21, BDM is helping lead and support a major
response that also involves four other nonprofit partners. This extensive program
includes four camps for Internally Displaced Persons, food distributions, medical
assistance, seeds and fertilizer for self-reliance, new drinking water wells, education
assistance for orphan children, livelihood training centers for widows and orphans,
trauma workshops, training of one-on-one counselors, a peace conference with
Christians and Muslims, home repairs for the most vulnerable and continued
development of a long-term soybean program for farmers. This relief occurs amidst the
continued killing of farmers, kidnappings, food shortages and malnutrition. Even with
these challenges, EYN has planted many new churches where families have been
relocated.
Other 2018 international responses include Hurricane Matthew recovery in Haiti, with
the Haitian COB completing the construction of 10 new homes in a small remote
community outside Les Cayes. BDM is supporting a smaller response to an October 5.9
magnitude earthquake that struck far northwest Haiti, damaging Brethren homes and a
Brethren school. Another sister church response was support for recovery from spring
flooding in the Democratic Republic of Congo.
Grants to Church World Service (CWS) supported Venezuelans fleeing the
humanitarian crisis; a relief and recovery program in Indonesia after an earthquake and
tsunami; and survivors of flooding in Kenya. A shipment of canned meat and supplies
and a grant supported flood recovery work in southern Honduras through partner
Proyecto Aldea Global. A grant of $40,000 provided psycho-social support for Syrian
refugee children in church-based educational programs through partner Lebanese
Society for Education and Social Development.
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The total 2018 program expenditures were $730,022 for U.S. responses, including the
Rebuild Program and CDS; $548,662 for the Nigeria Crisis Response; and $237,297 for
all other international responses.
This ministry is only possible because the whole church is working together. Individual
members and supporters, volunteers, churches and districts are part of the body of
Christ coming together to pray, serve, give hope and help families heal. Through all this
we pray more people come to God and know God’s amazing love.
Thank you for your support. You are part of the body bearing witness to God’s love for
all who are lost and need Christ.

Roy Winter, Associate Executive Director
On behalf of BDM staff – Sherry Chastain, Lisa Crouch, Jenn Dorsch-Messler, Sharon Franzén and
Terry Goodger

Congregational Withdrawal Process
Church of the Brethren
based on polity and recommended best practices
prepared by Denominational Leadership Team, March 2019

We will pray with and show grace to those who feel they must leave our fellowship, but we
believe that the Lord is calling us to work together to carry out ministries of vital importance,
both domestically and globally. Making disciples and growing as disciples of Jesus is our
mission. Led by the Holy Spirit, we continue the work of Jesus peacefully, simply, together.
To stay on the journey together, it is also crucial that the church discern the compelling vision
that this body of Christ is called to pursue. This will be a matter of further work by the
Leadership Team and Council of District Executives.
“The Authority of Annual Conference and Districts regarding
the Accountability of Ministers, Congregations, and Districts,” Minutes of the
2017 Annual Conference, 288
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In the midst of our working on a compelling vision for the Church of the Brethren,
some members and congregations have engaged in conversations about leaving the
Church of the Brethren. To be faithful to the statement above of prayer and
showing grace to those who are discerning withdrawal, the following outlines the
framework for congregations and districts regarding withdrawal from the Church
of the Brethren.
It is the desire that all congregations feeling conflicted about remaining in the
Church of the Brethren will be open to conversation and discernment. It is further
desired that reconciliation and being in full fellowship will be the outcome of this
process. In the event that reconciliation is not achieved, then it is the desire that the
leaving group and the Church of the Brethren may separate with grace and prayers
for well-being for each other.
This document has been prepared with the clear understanding that the purpose of
polity in the Church of the Brethren is to help congregational, district, and
denominational structures work together as a faithful body of Christ. Loyalty to the
Church of the Brethren as a whole is expected. Polity adopted by the 1987 Annual
Conference, which has been incorporated into the
“The church denominational” section of the constitution suggested for local
churches in chapter
4 of the Church of the Brethren Manual of Organization and Polity,1 states:
The congregation shall covenant to support faithfully the program of
the Church of the Brethren, recognizing Annual Conference
enactments of the Church of the Brethren as having governing force in
its life, and shall remain a member of the Church of the Brethren or its
successor. The congregation shall send delegates to those official
conferences of the Church of the Brethren in which it is entitled to have

1

1987 Minutes (1985-1989), “Revisions of Brethren Polity,” 489, incorporated into section I.C.4.b. of “Chapter 4:
The Local Church,” in the Manual of Organization and Polity (2018), 2-3. (www.brethren.org/ac/ppg/)
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representation. In case of strife or division, if any part of the
congregation refuses to abide by its obligation as a member of the
Church of the Brethren, that part of the congregation,
1

1987 Minutes (1985-1989), “Revisions of Brethren Polity,” 489-490, incorporated into section I.C.4.b. of “Chapter
4: The Local Church,” in the Manual of Organization and Polity (2018), 2-3. (www.brethren.org/ac/ppg/)

whether a majority or minority of its membership, which continues in
unity with the Church of the Brethren shall be recognized as the lawful
congregation and shall continue in possession of all the property of the
congregation.1
The expectation is that a congregation will continue in unity with the Church of
the Brethren. If, however, a congregation decides it cannot do so, the next
paragraph of the polity adopted in 1987 applies:
If the congregation (a) disbands, (b) departs from membership in the
Church of the Brethren, or (c) so decreases in numbers and financial
strength as to render the congregation unable to fulfill its purpose, the
district of the Church of the Brethren in which it is located, or the
successor, shall have the right to take charge and control of all
property and thereafter to hold, manage, and convey the same at the
discretion of the district. All action taken by the district relating to the
property of a congregation shall be in conformity with the provisions of
section F. [The “section F” referred to in this quotation from the 1987 “Revisions of Brethren Polity”
has become chapter 6 of the polity manual.]2

In “Chapter 6: Property Holdings and Financial Resources” of the Church of the
Brethren Manual of Organization and Polity, the following is noted on
Disorganizing or Withdrawing Congregations (section I.D.3.):
If a congregation is disorganized by the district pursuant to the powers
granted in chapter 3 (II.E. “Disorganizing Congregations”) and chapter
4 (I.C.16.d.
“Disorganizing Congregations”) of this manual, or if it attempts by
either majority or unanimous vote to withdraw from the Church of the
2

1987 Minutes (1985-1989), “Revisions of Brethren Polity,” 489-490, incorporated into section I.C.4.b. of “Chapter
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Brethren district in which it is located or otherwise ceases to exist or
function as a congregation of the Church of the Brethren, any property
that it may have shall be within the control of the district board and
may be held for the designated purposes or sold or disposed of in
such a manner as the district board, in its sole discretion, may direct.
When assuming responsibility for the control of disorganizing or
withdrawing congregations, the district board shall give aid and
counsel to the congregation.
Polity does not give a specific process or guidelines on exactly how a
congregation may conduct such a vote or what the involvement of the district
should be. However, there is more general guidance that can be gleaned from
polity and is offered here as best practices for such a process.
As noted at the end of the above-quoted section, "When assuming responsibility
for the control of disorganizing or withdrawing congregations, the district
board shall give aid and counsel to the congregation." By using guidance
from polity on congregations who have a disagreement with Annual Conference
decisions (from “Chapter 3: The District” of the Church of the Brethren Manual of
Organization and Polity, section VI.A.), the following is offered as a best
practice for a congregation that is considering leaving the denomination and for the
district in which that congregation is located:
The goal of the following process is to find God's truth together in a
respectful Christian community. It is hoped that any congregation that
feels led to disagree with Annual Conference decisions should
assume a special responsibility to initiate extended dialog with others
in the denomination about its choice. In so doing, the congregation
should not automatically assume the role of prophet, but rather, try to
model and encourage a spirit of finding the mind of Christ amid
diversity in discernment.3

3

2004 Minutes (2000-2004), “Query on Congregational Disagreement with Annual Conference Decisions,” 1273, incorporated into
section VI.A. of “Chapter 3: The District” in the Manual of Organization and Polity (2018), 19. (www.brethren.org/ac/ppg/)
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In light of this section, it is strongly recommended that a congregation engage the
district board or its representatives in conversation as a first step when considering
withdrawal from the Church of the Brethren. The district board should respond
without delay to such requests for conversation. This conversation includes
engaging in district-led process to become fully informed about the factors
involved with making a decision to leave. As each situation will have its own
uniqueness, the issues involved in these conversations may require sufficient time
for study and discernment. If, through this process, it is determined that the
congregation wishes to ascertain the mind of its members regarding withdrawal,
district representatives are to be present at an official congregational meeting to
explain the process, to share consequences of leaving, and to respond to questions.
If, following an adequate time for the above, a motion is made and properly
supported to conduct a vote on withdrawal, the district representatives shall
oversee a first vote on withdrawal. The congregation will provide to the district
representative a current membership list which has been developed on the basis of
denominational polity for determining congregational membership,4 and the vote
will be by paper ballot with signature and printed name of the person voting. The
district representative will then confirm each ballot as being cast by a member of
the congregation, will count the votes and report the results to the congregational
meeting, either at the same meeting or a subsequent meeting depending on the
complexity of confirming and counting the ballots.
Regardless of the vote outcome, the congregation and the district representatives
will call for a period of prayer of no less than three months to seek additional
wisdom of the Spirit and discernment of the members. Additional questions or
insights may be sought of the district representatives. After this additional
discernment, if the congregation determines a second vote should be conducted, a
second official congregational meeting will be held with the district representatives
conducting the second vote, again with paper ballot including signatures and
printed name, to either affirm the first vote or to set a different direction.

4

1985 Minutes (1985-1989) “Membership Study,” 129-131, and 2000 Minutes (2000-2004), “Congregational
Structure,” 207-211, incorporated into section I.C.5. of “Chapter 4: The Congregation” in the Manual of
Organization and Polity (2018), 3-6. (www.brethren.org/ac/ppg)
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If the second vote for withdrawal is less than a 2/3rds majority, it is recommended
that the congregation and the district engage in further discernment, calling in
skilled persons to assist in this process, hopefully leading to reconciliation.
If the second vote for withdrawal is greater than 2/3rds, but not unanimous, the
majority and the district representatives shall engage in conversation with minority
group to determine a course of action. This may involve the minority group
maintaining the trust relationship of the property, which would be consistent with
polity; a sharing of resources and property; the majority providing resources for the
minority for purchase or rental of a new property; or other arrangements. The
district will provide counsel and support for the minority group to either continue
as the Church of the Brethren congregation, to form a new congregation of the
Church of the Brethren, or to assist the members in merging with another Church
of the Brethren congregation. If none of these options are possible, individual
members of the minority group are encouraged to join another faith community of
their choosing.
If the second vote is unanimous to withdraw from the Church of the Brethren, the
congregation and the district board will engage in conversation regarding all
property entrusted to the congregation. By polity, the district board takes
possession of the property. However, polity in “Chapter 6: Property Holdings and
Financial Resources” of the Church of the Brethren Manual of Organization and
Polity, section I.E. also states:
In cases where the aforementioned restrictive covenant providing for
the divestiture of title to property owned by a congregation results in
the title being vested in the district board, in trust, it is understood that
this action is taken only as a means of preserving property for the
purposes of the Church of the Brethren. This property has been
purchased and developed by consecrated effort, and in many cases at
great sacrifice, by individuals who have been loyal to the principles of
the Church of the Brethren. If the district board determines that
circumstances warrant, the district board may return the property to
the congregation. If the district board determines that circumstances
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do not warrant the return of the property to the congregation, the
district board shall use or dispose of the property in the best interests
of the Church of the Brethren.5
If the congregation and the district board cannot come to a satisfactory agreement,
then polity in “Chapter 6: Property Holdings and Financial Resources” of the
Church of the Brethren Manual of Organization and Polity, section I.D.7. notes
that in the case of unresolved disputes:
Annual Conference Standing Committee or officers shall appoint a
dispute resolution committee. This committee shall be composed of
(a) a Mission and Ministry Board member; (b) a Church of the
Brethren, Inc. staff member; (c) a district executive/minister; (d) and
(e) two additional people not holding any of the above capacities to be
chosen by the Church of the Brethren, Inc. These persons should
preferably have skills and understanding in the bringing about of
reconciliation through negotiating and mediating the differences. If any
matters in this section are not satisfactorily resolved between the
district board and the congregation, they may be referred to the
dispute resolution committee.
The committee shall function under the following guidelines:

5

a.

Upon written request from a district conference, district board, or
any member of a congregation involved in a question related to the
ownership of the property, the committee shall assume
responsibility to gather information and render a decision in the
property dispute.

b.

Upon receiving a request to act, the committee shall, within ninety
days, hold a hearing at a neutral site in the district where the

1987 Minutes (1985-1989), “Revisions of Brethren Polity,” 494, incorporated into section I.E. of “Chapter 6: Property Holdings and
Financial Resources” in the Manual of Organization and Polity (2018), 4.
(www.brethren.org/ac/ppg/)
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dispute is located. All parties in interest shall be given notice of the
hearing and shall be permitted to appear and give testimony.
c.

The committee shall establish a procedural guideline for conducting
the hearing and make these guidelines available to all parties.

d.

If the hearing is not completed at the initial meeting, it shall be
continued for a period not in excess of sixty days. Upon completion
of the hearing, the committee shall render a decision within sixty
days. Notice of the decision shall be given to all parties.

e.

The decision of the committee shall be binding on all parties.6

It is the desire that all congregations feeling conflicted about remaining in the
Church of the Brethren will be open to conversation and discernment. It is further
desired that reconciliation and being in full fellowship will be the outcome of the
above process. In the event that reconciliation is not achieved, then it is the desire
that the leaving group and the Church of the Brethren may separate with grace and
prayers for well-being for each other.
The above is a process for congregational withdrawal and not for the disorganizing
of a congregation by the district. This is a process that is initiated by a
congregation and is not a process by which a district may take action against a
congregation. Polity does reference the disorganizing of a congregation which also
comes at the request of the congregation, but that is not being described nor
recommended in this document. Disorganizing a congregation is in effect closing a
congregation when it
is no longer viable; polity provides no mechanism for a district to disorganize
(close) a congregation unless requested to do so by the congregation.
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Guidance for Credentialed Ministers
Pastors and other ministers in congregations where discussions are being held
regarding withdrawal from the Church of the Brethren need to be aware of sections
of the Ethics in Ministry Relationships, ordination vows, and installation vows that
relate to one's role in withdrawal conversations. These sections are listed below
with additional guidance following.
From “ETHICS IN MINISTRY RELATIONS – 2008,”6 which is incorporated into
section II. of chapter 6 of the Church of the Brethren Manual of Organization
and Polity:
Section A. states in its 8th paragraph (bold font added for emphasis):
The first Ethical Code for Ministers and Congregations appeared in
the pastor’s manual of 1940 and was also included in the 1946
edition. It was noted that the code in the 1946 manual was approved
by the General Ministerial Board. The Manual of Worship and Polity
published in 1953 and 1955 both contained an enlarged version of
what appeared in the 1946 Minister’s Manual. The minister’s code
dealt mainly with the conduct of the minister in congregational
relationships, such as maintaining confidentiality, avoiding exerting
influence in congregational decisions, maintaining good relationships with
other church staff and pastors of other churches, and not interfering with
ministerial affairs in a congregation after leaving it. The Code of Ethics
contained in the Ethics in Ministerial Relations (1996) paper was
based on what was included in the Pastor’s Manual of 1978. It was
revised and expanded, adding specific references to sexual conduct. 7

6

7

2008 Minutes (2005-2008), “Update to Ministerial Ethics,” 1205-1231, incorporated into section II. of “Chapter 5:
The Ministry” in the Manual of Organization and Polity (2018), 24-44. (www.brethren.org/ac/ppg/)
2008 Minutes (2005-2008), “Update to Ministerial Ethics,” 1206, incorporated into section II.A. of “Chapter 5:
The Ministry” in the Manual of Organization and Polity (2018), 25. (www.brethren.org/ac/ppg/)
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Section C. CODE OF ETHICS FOR MINISTERIAL LEADERS89 includes the following sections:
...
Integrity of the Ministerial Life
...
d. I will exercise a lifestyle consistent with the teachings of Jesus, giving
serious attention to Annual Conference statements.
...
1. Integrity of the Ministerial Call
i. I will support the basic beliefs and practices of the Church of the Brethren as
determined by Annual Conference.
...
l. I will not exchange or tolerate scandalous, malicious, or inaccurate
information concerning others.
...
o. I will honor the ministry of clergy colleagues in our denomination and in the
larger Christian community, striving to work with them in a collegial
manner. I will not proselytize people from other churches. I will only
perform ministerial services, such as weddings, funerals, baptisms,
anointings, pastoral counseling, and critical pastoral care, in another
congregation at the request of the current pastor and that build up the
ministry and mission of the body of Christ in that place.
...
2. Integrity of the Ministerial Relationship (Fiduciary Responsibility)
s. I will not misuse the trust placed in me and the unique power inherent in my
role by exploiting in any way those who seek my help or care.10

Ordination vow as stated in For All Who Minister
Do you affirm your devotion to the church of Jesus Christ, and specifically to the
Church of the Brethren, which calls and affirms you to this ministry? And do you

8

2008 Minutes (2005-2008), “Update to Ministerial Ethics,” 1212-1214, incorporated into section II.C. of “Chapter
: The Ministry” in the Manual of Organization and Polity (2018), 29-30. (www.brethren.org/ac/ppg/)
2008 Minutes (2005-2008), “Update to Ministerial Ethics,” 1213, incorporated into section II.C. of “Chapter 5: The Ministry” in
9

10

the Manual of Organization and Polity (2018), 30. (www.brethren.org/ac/ppg/) 13 “Ordination of Ministers,” in For All Who
Minister (Elgin, IL: Brethren Press, 1993), 299.
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promise to live in harmony with its principles, ordinances, and doctrines, being at
all times subject to its discipline and governance?13

Installation as Pastor vows as stated in For All Who Minister
...
Will you be constant in prayer, a faithful interpreter of scripture, a pursuer of the
truth, and a proclaimer of the Word of God as it is understood and practiced by
the Church of the Brethren?
Will you attempt to live honestly, openly, and justly with your brothers and sisters
in this congregation? Will you seek to be sensitive to the needs of each person?
Will you work diligently to fulfill your assigned responsibilities? And will you
represent this congregation to the wider community in a way that will embody the
teachings of the New Testament?11

Based on these sections, pastors and other credentialed ministers are counseled to
use great care and caution in regards to encouragement of a congregation to
withdraw from the Church of the Brethren. To encourage discernment in the
congregation with the aid and counsel of the district regarding withdrawal can be a
helpful and appropriate step. However, encouraging a congregation to withdrawal
outside of this process can be seen as a violation of ordination and installation
vows as well as potentially a violation of the Code of Ethics for Ministerial
Leaders. Following the process as outlined in the main text of this document is
recommended; failure to do so may result in the minister being called into
conversation with the district ministry commission and/or the beginning of an
ethics case as defined in Ethics in Ministry Relationships - 2008. Ministers are
strongly encouraged to be in conversation with their district executive minister
and/or district ministry commission for guidance if they feel they need to withdraw
from the Church of the Brethren or to counsel their congregation to consider
withdrawal.
If a minister's membership is in a congregation that withdraws from the Church of
the Brethren, that minister either needs to transfer membership to a Church of the
Brethren congregation or surrender their Church of the Brethren ministerial

11

“Installation of a Pastor,” in For All Who Minister (Elgin, IL: Brethren Press, 1993), 307.
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credentials. Pastors desiring to serve a congregation which has withdrawn will not
be credentialed through the Church of the Brethren.

Guidance for Congregations and Congregational
Leaders
Congregations and/or congregational leaders who desire to begin discernment
regarding possible withdrawal from the Church of the Brethren need to be aware of
sections of the Church of the Brethren Congregational Ethics Polity related to this
discernment. Portions of three sections from that polity (B.1. The Relationship to
the Wider Church, B.3. The Relationship to the Wider Church, and D. The Code of
Ethics) are listed below with additional guidance following. The congregation is
strongly encouraged to study the entire Congregational Ethics Polity. 12 It can be
found in section IV of “Chapter 4: The Local Church" in the Church of the
Brethren Manual of Organization and Polity.
IV. CONGREGATIONAL ETHICS POLITY
. . . B. THE CHURCH AND ITS RELATIONSHIPS
1. The Relationship to the Wider Church13
...
The 1992 Church of the Brethren Manual of Organization and
Polity underscored this fact: “The congregation is not sufficient to
itself. It is interdependent with other congregations and the larger
church. This calls for patterns which allow the congregation to
participate in a network of district, national, and ecumenical

12

2014 Minutes, “Congregational Ethics Polity,” 256-275, incorporated into section IV. of “Chapter 4: The Local

Church” in the Manual of Organization and Polity (2018), 23-35. (www.brethren.org/ac/ppg/)
Portions quoted for this section are from 2014 Minutes, “Congregational Ethics Polity,” 261-263, incorporated into section IV.B.1.
of “Chapter 4: The Local Church” in the Manual of Organization and Polity (2018), 25-26. (www.brethren.org/ac/ppg/)
15
Manual of Organization and Polity (1992), 119.
13
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relationships. By this interaction, both the congregation and the
larger church are enriched.”15
This was affirmed in the current polity manual: “Openness to our
brothers and sisters reaches from the congregation to the district,
to the denomination, to the ecumenical church.”14
All Church of the Brethren congregations are encouraged to
adopt the recommended constitution and bylaws for
congregations as outlined in the Manual of Organization and
Polity. That constitution states:
The congregation shall covenant to support faithfully the
program of the Church of the Brethren, recognizing Annual
Conference enactments of the Church of the Brethren as
having governing force in its life, and shall remain a member
of the Church of the Brethren or its successor. The
congregation shall send delegates to those official
conferences of the Church of the Brethren in which it is
entitled to have representation.15
...
There may be rare instances in which, after much prayer and
conversation, the congregation may conclude that affirmation of
denominational statements or participation in a denominational
ministry conflicts with conscience. A decision not to participate
in or support a denominational program should occur only after
the congregation has engaged in a responsible process of
study, prayer, and open and honest dialogue with
denominational representatives. A recommended model of
discernment and conversation regarding disagreements with
Annual Conference is found in the 2004 paper Congregational
Disagreement with Annual Conference Decisions. Congregations
should continuously examine and renew their covenant with the
14
15

Section A.6. of the Introduction in “Overview,” Manual of Organization and Polity (2018), 4.
Section I.C.4.b. of “Chapter 4: The Local Church,” in the Manual of Organization and Polity (2018), 2.
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denomination and seek the counsel of its leaders. The prayerful
conclusion not to support a denominational position or program
should be a matter of anguish, not competitiveness or superiority.
Disagreement with particular actions of the denomination does
not give a congregation the right to disparage the whole church
or individuals. The congregation, as part of the denominational
family of Christ, must deal with its family kindly, respectfully, and
lovingly.
These same principles apply to the congregation’s relation to the
district. Annual Conference has identified several specific
responsibilities of the districts that are directly related to
congregational life, such as the authorization, discipline, and
placement of ministers; the coordination of outdoor education;
and the training of lay and ministerial leadership. The district is
solely dependent on the support and participation of the
congregations within its boundaries for the continuation and
effectiveness of its ministry.
Congregations are to help establish, support, and abide by the
policies and decisions of the district. They are to welcome and
work with the district executive or other appointed
representatives of the district. They are to cooperate with and
give encouragement to other congregations in the district. As
Paul made clear in his ministry and letters, the vitality of the
church is based on the mutual support each community offers
and receives.
...
Ethical accountability in relation to other communions calls for the
congregation to contribute the uniqueness and strength of its
particular witness toward a common goal rather than seeking to
impose sectarian bias. It also supersedes a judgmental stance
toward persons and groups of different perspectives, and it
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rejects underhanded or self-righteous means of luring members
away from other communions for its own cause (proselytizing).
On the other hand, the congregation must guard against
promoting or aligning with any interest groups or programs that
may disrupt the mission of the congregation or pull it away from
its covenantal relationship to the denomination.
...
3. Relationships in the Congregation16
Many New Testament scriptures admonish congregations to
maintain kind and considerate relationships among the members
and the leaders of the church. Indeed, the congregation should
model relationships that build up one another and that
demonstrate respect and admiration for each person’s unique
gifts. In that regard, the congregation is to strive for harmony and
unity in all it does. Any action or statement that does not first
seek the best interests of all its members raises the appearance
of misconduct and requires scrutiny.
This criterion also applies to the congregation’s organizational
structures and decision-making processes. For nearly two
centuries, denominational decisions at the annual meeting were
made only by consensus. The wisdom of the collective whole is
still understood to be the best approximate answer to any
question presented to the church. Thus, a congregation shows
lack of respect for its members by allowing decision-making to
fall into the hands of a few. Each member of the congregation
must guard against written or oral statements that advocate for
particular positions outside of established business meetings or
that are based on incomplete or misleading information. This
16

Portions quoted for this section are from 2014 Minutes, “Congregational Ethics Polity,” 264-265, incorporated into section IV.B.3.
of “Chapter 4: The Local Church” in the Manual of Organization and Polity (2018), 27-28.
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problem arises especially when groups within a congregation
attempt to manipulate attitudes or affect decisions outside of
congregational business meetings or other appropriate
decisionmaking gatherings. It is inappropriate for members or
leaders to conduct phone or letter campaigns to rally support for
a particular position and to influence congregational decisions by
recruiting inactive members in order to form voting blocks for
congregational business meetings. The congregational forum is
the place for shared decision making and congregational
leadership should follow its stated bylaws and take appropriate
steps to assure that all members have time and freedom to
express their perspectives. Full and open communication should
be encouraged at all times in the congregation, and complete
records of all meetings, decisions, and finances are to be kept
and made available to all members.
...
Sensitivity is to be given to the needs of individuals in the church. The
congregation shall provide an environment where personal tensions and
difficulties can be shared in full confidence of trust, loving response, and
confidentiality. The community should establish expectations of care,
forgiveness, and safety for all who take part in its ministries. In the cases of
conflict, all care should be given to creating a setting in which reconciliation
is the norm, not the exception. Handling disputes through petitioning, letter
writing, and anonymous communication is inappropriate given the
expectations of mutuality and transparent discernment.
...
D. The Code of Ethics17
...
6. We seek to live out our covenant with the denomination and
district, supporting its local, national and international program by

17

The item quoted for this section is from 2014 Minutes, “Congregational Ethics Polity,” 272, incorporated into section IV.D. of
“Chapter 4: The Local Church” in the Manual of Organization and Polity (2018), 34.
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sending delegates to Annual and District Conferences, through
gifts of time and money, and most of all through our prayers.
Congregations and specifically congregational leaders, in faithfulness to the
Congregational Ethics Polity, are to engage their district board for aid and counsel
regarding any discernment regarding possible withdrawal from the Church of the
Brethren. Congregational leaders who fail to follow the polity outlined are subject
to removal from their office by the congregation. To encourage discernment in the
congregation with the aid and counsel of the district regarding withdrawal can be a
helpful and appropriate step. However, congregational leaders who encourage their
congregation to withdrawal outside of this process can be seen as a violation of the
Congregational Ethics Polity of the Church of the Brethren. Following the process
as outlined in the main text of this document is recommended.

Guidance for Districts
Much of the guidance for districts is found in the main part of the document. Polity
states, as is quoted on the second page of the Congregational Withdrawal Process
above: "When assuming responsibility for the control of disorganizing or
withdrawing congregations, the district board shall give aid and counsel to
the congregation."18 It is critical that each district formulate giving aid and
counsel to a congregation which is in discernment regarding withdrawal.
There are also fiscal and legal responsibilities by which the district or district board
are to function. As each state may have differing laws, district boards are
encouraged to seek counsel from both the denominational offices as well as their
own legal advisor.
Polity states that the district board takes possession of the property of a
withdrawing congregation, but has discretion as to that property.23 The above

1987 Minutes (1985-1989), “Revisions of Brethren Polity, 493, incorporated into section I.D.3. of “Chapter 6: Property
Holdings and Financial Resources,” in the Manual of Organization and Polity (2018), 2. (www.brethren.org/ac/ppg/) 23 See page
4 above.
18
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document offers some guidance; each district should have some guiding principles
but also have awareness of the uniqueness of each situation.
Ministers with membership in a withdrawing congregation must surrender their
ministerial credentials.19 By polity, the district board will need to take action to
terminate ordination, reporting this action to the Office of Ministry and to
appropriate state agencies (such as marriage licensing agencies) as necessary.
Districts have a responsibility to care for a remnant of any congregation who wish
to remain Church of the Brethren, either recognizing that group as the continuing
Church of the Brethren congregation, helping them organize as a new
congregation, or assisting those members in locating a nearby Church of the
Brethren congregation as stated in the document above.20
District executive ministers are encouraged to seek counsel from colleagues, the
Office of Ministry, and other denominational leadership when faced with these
situations.
District boards are reminded that the goal of the above process is for reconciliation
rather than the withdrawal of a congregation. In those cases where this is not
possible, then a grace-filled process and outcome with well-being for all parties
involved is desired.

19

See page 8 above.

20

See pages 3-4 above.
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